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Hon’ble Minister of state visits sCi Head offiCe

CMd, sCi’s interaCtion witH sHri nitin Gadkari

kerala CHief Minister reCeives sCi eMployees’ donation

Shri Mansukh L Mandaviya, Hon’ble Minister 
of State for Road, Transport & Highways, 
Shipping and Chemicals & Fertilizers, 
Government of India visited SCI Head Office 
in Mumbai on Thursday, the 30th August 
2018.  SCI CMD, Capt. Anoop Kumar Sharma, 
appraised Hon’ble Minister about SCI’s 
working in particular and Maritime Industry 
in general. Thereafter, Hon’ble Minister 
interacted with the senior executives of SCI.  
He also unveiled the latest issue of Vigilance 
Division’s magazine ‘SCI Voyager’.

The Free Press Journal had organised a 
Conference titled ‘India’s Coastline - Engine 
and Wheel of Economic Growth’ which was 
held at ITC Grand Central, Parel, Mumbai on 
22nd October 2018. Capt. Anoop Sharma, 
CMD, SCI participated in the Panel discussions 
on the theme ‘Unlocking the potential of the 
coast’. On the sidelines of the conference, 
CMD, SCI interacted with Shri Nitin Gadkari, 
Union Minister for Shipping who was the Chief 
Guest and Keynote Speaker of the Conference.

Employees of The Shipping Corporation of 
India Ltd (SCI) have contributed to the Kerala 
Chief Minister’s Distress Relief Fund (CMDRF) 
to extend whole hearted support to the flood 
affected people of Kerala. The amount thus 
collected was handed over to Shri Pinarayi 

Vijayan, Hon’ble Chief Minister of Kerala at his 
Office in Thiruvananthapuram on 30.10.2018 
by Shri Rajesh Sood, Director (T&OS) of SCI.
Kerala was affected by severe floods in August 
2018 due to unusually high rainfall, which has 
been reported as one of the worst floods in a 
century. The employees of SCI have donated 
their one day’s salary to contribute to the 
recovery and rebuilding of the State. 
On this occasion, Capt. Anoop Sharma, C&MD, 
SCI said “It has been really a tough time for 
the people of Kerala and it is important that 
we all stand together to support the people of 
Kerala. I am happy that SCI has come together 
and contributed for this noble cause”.
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froM tHe desk of CMd
My dear colleagues,
I am pleased to note that the 
Editorial Team is bringing 
out a festive edition of our 
in-house quarterly magazine 
‘SCI Sandesh’. 
I am extremely happy to state 
that we have started this 
financial quarter on a high. 
We have won two Awards 
and two Commendation 
certificates at International 
level Shipping Award 
events held in Dubai, UAE 
in October 2018, in addition 
to the several awards won 
earlier this year. Awards and 
Commendations bring cheer 
to the organisation and its stakeholders. It speaks volumes 
of the collective endeavour and team work.
The recent spurt in the charter rates of tankers (especially 
VLCC) is encouraging and a good sign for us. We are a 
highly diversified company with presence in multiple 
segments of the Shipping business and are reasonably well 
hedged. However, the tanker segment has been the largest 
contributors to the overall revenue. This uptick (as indicated 
by the rising World Scale rates) in the VLCC segment is a 
welcome good news. 
The rising world crude oil prices have resulted in an increase 
in the bunker prices across the world which has impacted 
our business too. Interestingly, the US-China trade war has 
presented opportunities to some countries and certain 
trade segments. We shall have to keenly observe the fallout 
and impact of the trade wars in the months to come. 
The conclusion of discussions during IMO’s MEPC 73 
(Sulphur 2020) and the nearing of the November 4th 

deadline (US sanctions on Iran) are key international 
shipping events. While most things have been addressed 
this meeting; certain issues shall have to wait till MEPC 74 
convenes in mid 2019. In any case, SCI is steadily gearing 
up for compliance by the official deadline 1st January, 2020.
Hon’ble Minister of State for Shipping during his visit to SCI 
had expressed his deep satisfaction over the improvement 
seen in the organisation, as compared to his earlier visit 
in 2016. He had also appreciated the SCI management for 
maintaining high morale amongst the employees despite 
challenging times. 
It is heartening to know that there has been an overwhelming 
response for ‘SCI EMPOWER’ the competition for young 
managers of SCI. I congratulate all the participating teams 
who have submitted their Research and Reports as part of 
the competition and wish them all the very best. I shall look 
forward to meeting and interacting with the winning teams. 
I would like to personally urge all employees to actively take 
part in all the events organised by the company from time 
to time as I would like SCI to be a learning organisation.
Festive season has started in India, and I hope that this 
festive season brings in more and more cheer to the 
organisation and its stakeholders. I wish all the employees 
and their families a very happy and prosperous festive 
season.

Anoop Kumar Sharma
Chairman & Managing Director

‚ã£¾ãàã †Ìãâ ¹ãÆºãâ£ã ãä¶ãªñÍã‡ãŠ ‡ãŠãè ‡ãŠÊã½ã Ôãñ
½ãñÀñ ãä¹ãÆ¾ã Ôãããä©ã¾ããñ,
½ãì¢ãñ ¾ãÖ •ãã¶ã‡ãŠÀ ¹ãÆÔã¸ã¦ãã Öãñ ÀÖãè Öõ 
ãä‡ãŠ Ôãâ¹ããª‡ãŠãè¾ã ½ãâ¡Êã Ö½ããÀãè ƒ¶ã-
Öã„Ôã ¨ãõ½ãããäÔã‡ãŠ ¹ããä¨ã‡ãŠã “†ÔãÔããè‚ããƒÃ 
ÔãâªñÍã“ ‡ãŠã „¦ÔãÌã ãäÌãÍãñÓããâ‡ãŠ 
¹ãÆ‡ãŠããäÍã¦ã ‡ãŠÀ ÀÖã Öõý
½ãì¢ãñ ¾ãÖ ºã¦ãã¶ãñ ½ãò ºãñÖª ŒãìÍããè Öãñ ÀÖãè 
Öõ ãä‡ãŠ Ö½ã¶ãñ Ìã¦ãÃ½ãã¶ã ãäÌã§ããè¾ã ãä¦ã½ããÖãè 
½ãò ‚ãÞœãè ÍãìÁ‚ãã¦ã ‡ãŠãè Öõý Ö½ã¶ãñ 
ƒÔã ÔããÊã ‡ãŠãè ÍãìÁ‚ãã¦ã ½ãò •ããè¦ãñ ‡ãŠƒÃ 
¹ãìÀÔ‡ãŠãÀãò ‡ãñŠ ‚ãÊããÌãã ‚ã‡ã‹›îºãÀ 2018 
½ãò ªìºãƒÃ, Ôãâ¾ãì§ãŠ ‚ãÀºã ‚ã½ããèÀã¦ã 
½ãò ‚ãã¾ããñãä•ã¦ã ‚ãâ¦ãÀãÃÓ›Èãè¾ã Ô¦ãÀ ‡ãñŠ 
ãäÍããä¹ãâØã ¹ãìÀÔ‡ãŠãÀ ‡ãŠã¾ãÃ‰ãŠ½ããò ½ãò ªãñ 
¹ãìÀÔ‡ãŠãÀ ‚ããõÀ ªãñ ¹ãÆÍãâÔãã ¹ãÆ½ãã¥ã¹ã¨ã 
•ããè¦ãñ Ööý ¹ãìÀÔ‡ãŠãÀ ‚ããõÀ ¹ãÆÍãâÔãã ÔãâØãŸ¶ã 

‚ããõÀ „Ôã‡ãñŠ ãäÖ¦ã£ããÀ‡ãŠãò ‡ãŠãñ „¦ÔãããäÖ¦ã ‡ãŠÀ¦ããè Öõý ¾ãÖ Ö½ããÀñ Ôãã½ãîãäÖ‡ãŠ ¹ãÆ¾ããÔããñâ 
¦ã©ãã ›ãè½ã ¼ããÌã¶ãã ‡ãŠã ¹ãÆãä¦ã¹ãŠÊã Öõý
›ö‡ãŠÀãò, ãäÌãÍãñÓã Â¹ã Ôãñ Ìããè†ÊãÔããèÔããè ›ö‡ãŠÀãò ‡ãŠãè Þãã›ÃÀ ªÀãò ½ãò ÖããäÊã¾ãã ºãü¤ãñ¦ãÀãè 
„¦ÔããÖ•ã¶ã‡ãŠ Öõ ‚ããõÀ Ö½ããÀñ ãäÊã† †‡ãŠ ‚ãÞœã Ôãâ‡ãñŠ¦ã Öõý Ö½ã ãäÍããä¹ãâØã Ì¾ãÌãÔãã¾ã 
‡ãñŠ ‡ãŠƒÃ ãäÖÔÔããò ½ãò ‚ã¹ã¶ããè „¹ããäÔ©ããä¦ã ‡ãñŠ Ôãã©ã †‡ãŠ ‚ã¦¾ãâ¦ã ºãÖì½ãìŒããè ‡ãâŠ¹ã¶ããè Öõ ‚ããõÀ 
‚ãÞœãè ¦ãÀÖ Ôãñ ‚ã¹ã¶ãã ºãÞããÌã ‡ãŠÀ ÀÖñ Ööý ¦ã©ãããä¹ã, ›ö‡ãŠÀ ÔãñØã½ãò› ‡ãìŠÊã Àã•ãÔÌã 
‡ãñŠ ½ãã½ãÊãñ ½ãò ÔãºãÔãñ ºãü¡ã ¾ããñØãªã¶ã‡ãŠ¦ããÃ ÀÖã Öõý Ìããè†ÊãÔããèÔããè ÔãñØã½ãò› ½ãò ‰ãŠãä½ã‡ãŠ 
Â¹ã Ôãñ Öãñ ÀÖãè Ìãðãä® (ºãü¤¦ããè ÌãÊ¡Ã Ô‡ãñŠÊã ªÀãò ‡ãñŠ ‚ã¶ãìÔããÀ) †‡ãŠ ÔÌããØã¦ã¾ããñØ¾ã 
ŒãºãÀ Öõý
ãäÌãÍÌã ½ãò ‡ãŠÞÞãñ ¦ãñÊã ‡ãŠãè ºãü¤¦ããè ÖìƒÃ ‡ãŠãè½ã¦ããò ‡ãñŠ ‡ãŠãÀ¥ã ªìãä¶ã¾ãã ¼ãÀ ½ãò ºãâ‡ãŠÀ ‡ãŠãè 
‡ãŠãè½ã¦ããò ½ãò Ìãðãä® ÖìƒÃ Öõ, ãä•ãÔãÔãñ Ö½ããÀñ ‡ãŠãÀãñºããÀ ¹ãÀ ¼ããè ƒÔã‡ãŠã ‚ãÔãÀ Öì‚ãã Öõý 
ãäªÊãÞãÔ¹ã ºãã¦ã ¾ãÖ Öõ ãä‡ãŠ ‚ã½ãñãäÀ‡ãŠã-Þããè¶ã Ì¾ãã¹ããÀ ¾ãì® ‡ãñŠ ÞãÊã¦ãñ ‡ãìŠœ ªñÍããò ‚ããõÀ 
‡ãìŠœ Ì¾ãã¹ããÀ Œãâ¡ãò ‡ãñŠ ãäÊã† ‚ãÌãÔãÀãò ‡ãñŠ ´ãÀ ŒãìÊã Øã† Ööý ‚ãã¶ãñ ÌããÊãñ ½ãÖãè¶ããò ½ãò 
Ö½ãò Ì¾ãã¹ããÀ ¾ãì®ãò ‡ãñŠ ¹ã¦ã¶ã ‚ããõÀ ¹ãÆ¼ããÌã ‡ãŠãñ ØãÖÀãƒÃ Ôãñ ªñŒã¶ãã ÖãñØããý
‚ããƒÃ†½ã‚ããñ ‡ãñŠ †½ãƒÃ¹ããèÔããè 73 (ÔãÊ¹ãŠÀ 2020) ‡ãñŠ ªãõÀã¶ã ÞãÞããÃ‚ããñâ ‡ãŠã Ôã½ãã¹ã¶ã 
‚ããõÀ 4 ¶ãÌãâºãÀ ‡ãŠãè Ôã½ã¾ãÔããè½ãã (ƒÃÀã¶ã ¹ãÀ ‚ã½ãñãäÀ‡ãŠãè ¹ãÆãä¦ãºãâ£ã) ‡ãŠã ‡ãŠÀãèºã ‚ãã¶ãã, 
¹ãÆ½ãìŒã ‚ãâ¦ãÀÀãÓ›Èãè¾ã ãäÍããä¹ãâØã Üã›¶ãã†ú Ööý ¾ã²ããä¹ã ‚ããä£ã‡ãŠ¦ãÀ Þããè•ããò ‡ãŠã Ôã½ãã£ãã¶ã 
ƒÔã ºãõŸ‡ãŠ ½ãò ¹ãÆÔ¦ãì¦ã ãä‡ãŠ¾ãã Øã¾ãã Öõ; ¦ã©ãããä¹ã ‡ãìŠœ ½ãìÿãò ‡ãŠãñ 2019 ‡ãñŠ ½ã£¾ã ½ãò 
†½ãƒÃ¹ããèÔããè 74 ‡ãñŠ ‚ãã¾ããñãä•ã¦ã Öãñ¶ãñ ¦ã‡ãŠ ‡ãŠã ƒâ¦ã•ããÀ ‡ãŠÀ¶ãã ÖãñØããý ÌãõÔã ¼ããè, 
†ÔãÔããè‚ããƒÃ ‚ãããä£ã‡ãŠããäÀ‡ãŠ Ôã½ã¾ãÔããè½ãã 1 •ã¶ãÌãÀãè 2020 ‡ãñŠ ‚ã¶ãì¹ããÊã¶ã ‡ãñŠ ãäÊã† 
‚ã¹ã¶ãñ ‚ãã¹ã ‡ãŠãñ ãä¶ãÀâ¦ãÀ ¦ãõ¾ããÀ ‡ãŠÀ Öãè ÀÖãè Öõý
½ãã¶ã¶ããè¾ã Àã•¾ã ½ãâ¨ããè ¶ãñ 2016 ½ãò ‚ã¹ã¶ããè ãä¹ãœÊããè ¾ãã¨ãã ‡ãŠãè ¦ãìÊã¶ãã ½ãò †ÔãÔããè‚ããƒÃ 
½ãò ƒÔã ºããÀ ‚ããØã½ã¶ã ‡ãñŠ ªãõÀã¶ã ÔãâØãŸ¶ã ½ãò ãä‡ãŠ† Øã† Ôãì£ããÀ ¹ãÀ ‚ã¹ã¶ããè ØãÖÀãè 
Ôãâ¦ãìãäÓ› Ì¾ã§ãŠ ‡ãŠãè Öõý „¶Öãò¶ãñ †ÔãÔããè‚ããƒÃ ¹ãÆºãâ£ã¶ã ‡ãŠãè ƒÔã ºãã¦ã ‡ãñŠ ãäÊã† ¼ããè 
ÔãÀãÖ¶ãã ‡ãŠãè ãä‡ãŠ Þãì¶ããõ¦ããè¹ãî¥ãÃ ¹ããäÀãäÔ©ããä¦ã¾ããò ‡ãñŠ ºããÌã•ãîª ‡ãŠ½ãÃÞãããäÀ¾ããò ‡ãñŠ ºããèÞã 
½ã¶ããñºãÊã …úÞãã ºã¶ãã Öì‚ãã Öõý
¾ãÖ •ãã¶ã‡ãŠÀ ŒãìÍããè Öãñ ÀÖãè Öõ ãä‡ãŠ †ÔãÔããè‚ããƒÃ ‡ãñŠ ¾ãìÌãã ¹ãÆºãâ£ã‡ãŠãò ‡ãñŠ ãäÊã† 
“†ÔãÔããè‚ããƒÃ †½¹ããÌãÀ“ ¶ãã½ã‡ãŠ ¹ãÆãä¦ã¾ããñãäØã¦ãã ‡ãñŠ ãäÊã† ‚ããÍãã¦ããè¦ã ¹ãÆãä¦ããä‰ãŠ¾ãã†ú 
ãä½ãÊã ÀÖãè Ööý ½ãö „¶ã Ôã¼ããè ¼ããØã Êãñ¶ãñ ÌããÊããè ›ãè½ããò ‡ãŠãñ ºã£ããƒÃ ªñ¦ãã Öîâ ãä•ã¶Öãò¶ãñ 
¹ãÆãä¦ã¾ããñãäØã¦ãã ‡ãñŠ ãäÖÔÔãñ ‡ãñŠ Â¹ã ½ãò ‚ã¹ã¶ããè Íããñ£ã ‚ããõÀ ãäÀ¹ããñ›Ã •ã½ãã ‡ãŠãè Öõ, ‚ããõÀ 
„¶Öò Íãì¼ã‡ãŠã½ã¶ãã†â ªñ¦ãã Öîúý ½ãö ãäÌã•ãñ¦ãã ›ãè½ããò Ôãñ ãä½ãÊã¶ãñ ‚ããõÀ ºãã¦ãÞããè¦ã ‡ãŠÀ¶ãñ 
‡ãñŠ ãäÊã† ¦ã¦¹ãÀ Öîâý ½ãö Ì¾ããä§ãŠØã¦ã Â¹ã Ôãñ Ôã¼ããè ‡ãŠ½ãÃÞãããäÀ¾ããò ‡ãŠãñ Ôã½ã¾ã-Ôã½ã¾ã ¹ãÀ 
‡ãâŠ¹ã¶ããè ´ãÀã ‚ãã¾ããñãä•ã¦ã Ôã¼ããè ‡ãŠã¾ãÃ‰ãŠ½ããò ½ãò Ôããä‰ãŠ¾ã Â¹ã Ôãñ ¼ããØã Êãñ¶ãñ ‡ãŠã ‚ããØãÆÖ 
‡ãŠÀ¦ãã Öîâ ‡ã‹¾ããòãä‡ãŠ ½ãö ÞããÖ¦ãã Öúî ãä‡ãŠ †ÔãÔããè‚ããƒÃ †‡ãŠ ÔããèŒã¶ãñ ÌããÊãã ÔãâØãŸ¶ã ºã¶ãñ.
¦¾ããõÖãÀãò ‡ãŠã ½ããõÔã½ã ¼ããÀ¦ã ½ãò ÍãìÂ Öãñ Øã¾ãã Öõ, ‚ããõÀ ½ãì¢ãñ ‚ããÍãã Öõ ãä‡ãŠ ƒÔã 
¦¾ããõÖãÀ ‡ãŠã ½ããõÔã½ã ÔãâØãŸ¶ã ‚ããõÀ „Ôã‡ãñŠ ãäÖ¦ã£ããÀ‡ãŠãò ½ãò ‚ããõÀ ‚ããä£ã‡ãŠ …•ããÃ ‡ãŠã 
ÔãâÞããÀ ‡ãŠÀñØããý Ôã¼ããè ‡ãŠ½ãÃÞãããäÀ¾ããò ‚ããõÀ „¶ã‡ãñŠ ¹ããäÀÌããÀãò ‡ãñŠ ãäÊã† ¦¾ããõÖãÀ ‡ãŠã ½ããõÔã½ã 
‚ã¦¾ãâ¦ã Íãì¼ã, ½ãâØãÊã½ã¾ã ‚ããõÀ Ôã½ãð® Öãñ, ½ãö ¾ãÖãè ‡ãŠã½ã¶ãã ‡ãŠÀ¦ãã Öîâý

‚ã¶ãî¹ã ‡ãìŠ½ããÀ Íã½ããÃ
‚ã£¾ãàã †Ìãâ ¹ãÆºãâ£ã ãä¶ãªñÍã‡ãŠ
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It is heartening to note that the yeomen 
services of SCI’s 43 vessels is recognised by 
US Coast Guard for providing a worldwide 
safety network to assist, search and rescue, 
co-ordination in responding to emergencies 
at sea. The AMVER Awards are instituted by 
United States Coast Guard aiming to provide 
quick and efficient rescue of disabled and 
distressed ships at sea, saving lives and 
ensuring continuity of shipping operations.
AMVER is a worldwide voluntary reporting 
system sponsored by the US Coast Guard. A 
computer based global ship reporting system, 
which is used worldwide by SAR (Search and 
Rescue) authorities for arranging assistance to 
persons in distress at sea.  
The aMver (Automated Mutual-Assistance 
Vessel Rescue) Awards were received by Shri 
S V Kher, Director (Bulk & Tanker Services) 

Capt Anoop Kumar Sharma, Chairman 
& Managing Director of The Shipping 
Corporation of India Ltd (SCI), has been 
awarded with The Maritime Standard 
‘outstanding achievement award’ 2018 
for his outstanding contribution to Indian 
shipping and the maritime fraternity at large. 
He was conferred with the prestigious award 
at the ‘The Maritime Standard Awards 2018’ 
held on 15th October 2018 at Atlantis Ballroom, 
The Palm, Dubai. 
Hosted by top BBC journalist, Tim Willcox, 
the fifth edition of The Maritime Standard 
Awards was attended by a high-level audience 
comprising more than 700 executives in 
shipping, ports, shipbuilding and repair and 
related sectors, from almost 70 different 
countries. The prestigious event celebrates 
and rewards the achievements of leading 
companies and individuals active in the 
maritime fields in the Middle East and the 
Indian Subcontinent. The Awards event was 
held under the patronage of His Highness, 

sCi bestowed witH aMver awards for 2017

CMd, sCi awarded “outstandinG aCHieveMent award”

along with Capt. N S Rege, DGM & Capt. M K 
Srivastava, DGM of (ISM & ISPS Dept) at the 
hands of Dr Malini V Shankar, Director General 
of Shipping and Consul General Edgard Kagan 
in a ceremony held at US Consulate Office, 
BKC, Mumbai on 27th August, 2018.

Sheikh Ahmed Bin Saeed Al Maktoum, 
President, Dubai Civil Aviation Authority and 
Chairman and Chief Executive, Emirates Airline 
and Group.
On receipt of the award, Capt Anoop Sharma, 
CMD, SCI dedicated the award to the 
employees of SCI and thanked his family for 
their support.  He also expressed his happiness 
on having won the award for the SCI family.
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“swaCHHata Hi seva” CaMpaiGn at sCi
As per the directives received from Government of 
India, Ministry of Shipping, Swachhata Pakhwada 
was organised from 17.09.2018 to 02.10.2018. 
“Swachhata Hi Seva” campaign commenced 
on 17th September, 2018 with administration of 
Swachhata pledge by Chairman and Managing 
Director, Capt Anoop Kumar Sharma to all the 
employees. 
In addition to cleanliness drive, during the 
Pakhwada, series of other events, such as slogan 
writing, essay writing, tree plantation drive, 
nukkad nataks, skit performance, shramdaan by 
employees, cleanliness drive on-board vessels 
and awareness campaign-cum-cleaning drive at 
Dahanu village in Palghar district of Maharashtra 
and in slum clusters of Powai was also organized.
Highlighting part of the Pakhwada was Dahanu 
visit, wherein Administration department 
organized a mass awareness-cum-cleaning drive 
on 27th September.  The day started with beach 
cleaning drive followed by awareness campaigns 
around better sanitation practices like using 
a toilet, hand washing, health and hygiene 
awareness, etc in Zila parishad primary school 
at Narpad village. Enthusiasm of our young 
generation was far beyond the comprehension. 
Students wholeheartedly participated in the rallies 
organized in the village for generating awareness 
about sanitation and cleanliness. Door-to-door 
meeting with villagers was also conducted to drive 
behavioral changes at the grass root levels. The 
active participation from the students, school and 
panchayat officials portrayed as to how committed 
they were to keep their surroundings clean, neat 
and green.
To add further momentum to the drive, cadets 
from MTI performed nukkad nataks, thought 
provoking skits, Powai lake clean up drive and 
organized mass rally followed by awareness 
campaign in the slum clusters of Powai to bring 
about the positive change. The event came as a 
reflection of how young minds perceive the issues 
utmost importance i.e. cleanliness and how their 
contribution make a difference in society.
The scale at which event was organized reaffirmed 
and reinstated the importance of Swachh Bharat 
Mission and motivated all to take necessary steps 
on an everyday basis to move towards a cleaner 
and greener tomorrow.  The event concluded with 
a promise of active participation in achieving our 
collective quest to make a “Swachh Bharat.” 
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traininG session on rti
With a view to create awareness about 
the various provisions of the RTI Act in the 
Organization, SCI had arranged training of 
its APIOs and other concerned officers in 
Shipping House on 10th October, 2018 on 17th 
Floor Cafeteria.
The programme was inaugurated by Director 
(P&A), Shri S P S Jaggi, wherein he stressed 
the importance of RTI Act and applicability of 
its provisions with special reference to PSUs.  
Mr. Dipankar Haldar, ED (LA & Co. Secretary) 
was also present on the occasion. Mr. Haldar 
welcomed the Speaker Mr. K. S. Kumar and the 
participants.  
It was a full day programme and SCI had 
availed the services of Mr. Kumar who is a 
Master Trainer and Director (Retired), Ministry 
of Defence, Ex-Director, I/c & HOD, ISTM, 
DoPT, Govt of India. Mr. Kumar is presently 

a Freelance Executive Trainer imparting class 
room training and taking up assignments 
on Consultancy basis for various National 
Training Institutes and Central as well as State 
Government institutions including Ministries / 
Departments.  
The training was attended by approx 25 
officials including PIOs and FAAs.  The contents 
covered important aspects of the RTI Act and 
how the same needs to be judiciously and 
effectively implemented, which would also 
strengthen the functioning of the Organization 
as a whole.  It was unique of its kind as SCI has 
taken a step forward in holding an in-house 
training exclusively on RTI. The programme 
was more of an interactive session between 
the participants and the Expert which was 
appreciated by all present.
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sCi Honoured at “india MaritiMe awards” 2018
Mrs. Sangeeta Sharma, Director (Liner & 
Passenger Services) is the winner of India 
Maritime Award of “Woman Professional in 
Shipping & Logistics” for her out standing 
contribution in the shipping business. She 
was conferred with the prestigious trophy in 
an award ceremony held on 22nd June 2018 at 
St Regis Hotel, Mumbai. The Award function 

was graced by the First Lady of Maharashtra, 
Mrs. Amruta Fadnavis.
Shipping is not the endeavour of one individual 
but the vision of one or a few, coupled with 
the perservance and efforts of a team. This is 
the strength of SCI which will hold it in good 
stead in years to come and help us to grow 
from strength to strength. 

tree plantation drive at Mti, powai
A Tree Plantation drive was carried out by the 
MTI employees and cadets in end-September 
2018 during Swachhata Pakhwada. In all, 55 
Saplings (25 Ficus, 10 Neem, 10 Peepal and 10 
Jack Fruit trees) were planted within campus 
with the help of compost, organically prepared 
in various compost pits at MTI campus, Powai.  

Deweeding and trimming activities were also 
carried out in this campus on this occasion.  
Mr. Narendra Kumar, Principal (MTI); Mr. M S 
Saini, DGM (MTI-Admin), some SCI officers 
and cadets along with contract workers were 
actively involved in this eco-friendly drive.
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MaratHon (42.195 km) – How tHe offiCial distanCe CaMe to be!
The legend of Marathon is said to have originated 
from the narratives of writers Lucian and Plutarch 
with reference to the Greco Persian Wars. In 490 BC, 
a Greek messenger named Pheidippides was sent to 
seek help from the Spartan Army when the Persians 
landed near Marathon in Greece. Pheidippides was a 
hemerodromos, a professional long distance running 
messenger. He is said to have fi rst run 140-150 miles 
in two days to fetch the help of the Spartans and 
then again ran about 25 miles from the battlefi eld 
in Marathon to Athens to proclaim a Greek victory. 
According to the Lucian story, Pheidippides died from 
exhaustion immediately after announcing victory to 
the Athenians.
Another narrative by Plutarch carries an identical tale in 
which the name of the runner is Eukles who completes 
a long run from Marathon to Athens, proclaims victory 
and dies of exhaustion soon after. There is, however, no 
contemporary record of the above narratives.
Interestingly, Heredotus, considered as the Greek 
‘Father of History’ in his account of the Battle of 
Marathon has made mention of a long distance runner 
named Philippides. Heredotus’s account of the Battle 
of Marathon has certain similarities to the above 
narratives. Heredotus writes that the Athenian runner 
was sent to Sparta from Athens to seek their help in 
fi ghting the approaching Persian army. The Spartans 
declined to engage before day of the full moon after 
which Philippides ran back to Athens. He covered a 
total of about 150 miles over mountainous terrains for 
two days.
As per historical accounts, the Greek soldiers routed 
the Persian soldiers at the Battle of Marathon. Majority 
of the defeated Persian cavalry retreated to their ships. 
Concerned that the Persians could attack Athens from 
the sea, the Athenian soldiers marched back to Athens 
right after their victory over the Persians. Effectively, 
the Athenian army marched back to their capital 
(Athens) from the battlefi eld (Marathon) covering 
approximately 25 miles in full battle armour. This is 
probably the source or origin of the myth.
The fi rst Olympics in 1896 was designed by Pierre de 
Coubertin, who is considered as the Father of Modern 
Olympics. It is said that Coubertin came across Robert 
Browning’s poem about Pheidippides in which the 
messenger died moments after announcing triumph 
to his countrymen. Coubertin proposed the inclusion 
of a ‘marathon race’ as part of the fi rst modern 
Olympic Games scheduled to be organised in 1896 
to commemorate the legend of Pheidippides. The 
fi rst Olympic marathon race of 25 miles was held 
on 10th April, 1896.  As a tribute to the Greek myth, 
the standard course distance was set at 25 miles (40 
kilometre) in 1896 and remained the same for the next 

two Olympics. Marathon races elsewhere were also 
being run at around the 25 miles distance.
The organisers of the 1908 London Olympics tinkered 
with the design of course to 26 miles to begin the race 
under the East terrace of Windsor Castle so that the 
royal family could watch the start. It was stretched 
further by adding a full circuit of the track in the 
stadium to fi nish it beneath the royal box. As a result, 
the fi nal distance for the Olympic Marathon race held 
on 24th July, 1908 was around 26 miles and 385 yards 
(later found to be 174 yards short).
The 1908 London Olympics distance of 26 miles and 
385 yards (42 kilometre and 195 metre) was considered 
standard and as the offi cial length by the International 
Olympics Committee in 1921. An excess tolerance of 42 
metre (one metre per kilometre) is allowed as a result 
of International Association of Athletics Federations’ 
(IAAF) short course prevention factor to ensure that 
the course length is not lesser than 42.195 kilometre. 
As per the IAAF (@iaaforg), the current Marathon 
record for men is 2 hours 1 minute and 39 seconds 
set by Kenyan eliud kipchoge (@eliudkipchoge) 
in the Berlin Marathon (@berlinmarathon) held on
16th September, 2018 bettering the previous best 

timing by 1 minute and 18 seconds. The second best 
timing of 2 hours 2 minutes and 57 seconds was set 
by another Kenyan Dennis Kimetto (@denniskimetto) 
at Berlin Marathon in 28th September, 2014. It has thus 
taken about 4 years to knock off a minute and a half.
‘Two Hours’ The Quest to Run the 
Impossible Marathon by Ed Caesar 
(@edcaesar) is an excellent book 
detailing the evolution of Marathon 
and the runners who have made 
a name for themselves. Whether 
a runner or not, it is an interesting 
read. It is wonderfully researched and 
neatly presented.

Compiled by - S Hariharan, manager,
C&mds Secretariat
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sCi Hosts vendor Meet 2018
SCI organized Vendor Meet 2018 on 31st July 2018 
at its Head Office in Mumbai wherein more than 
100 representatives belonging to more than 70 
organizations supplying various products and 
services to SCI, participated from across the globe. 
The aim of the meet was to facilitate interaction 
and exchange of ideas between the vendors and 
SCI Management for growth and mutual strategic 
advantage. The program was also attended by 
senior officials of SCI. 
Mr. Rajesh Sood, Director (Technical & Offshore 
Services Division and Purchase & Services 
Department) inaugurated the event with his 
opening address. He welcomed all the vendors 
to the event and asked them for their continuous 
cooperation during the tumultuous times of 
the Shipping industry. He also emphasized the 
importance of symbiotic relationship of SCI and 
its vendors.
Mr. A. V. Patel, GM (Bills & Tax) informed the 
gathering about the Centralized Bill Receipt Cell 
(CBRC) that has been introduced in SCI on 12th July 

2018 for receipt, distribution, processing, scanning 
and record management of all Bills for payment. 
He also elaborated the process for clarity and 
better understanding of the audience.
Speaking on the occasion Capt. Anoop Kumar 
Sharma, C&MD, thanked the vendors for their 
continual cooperation and applauded their 
contribution as partners in progress. He implored 
the vendors to ensure timely supply of quality 
goods to help efficient running of the vessel. He 
asked for vendor’s cooperation in helping SCI 
develop a “free, fair and transparent” system.
The Vendor meet 2018 was well received by the 
participants, and numerous queries raised by them 
were answered. Mrs. H. K. Joshi, Director (Finance), 
while answering the queries raised by the vendors 
elaborated the advantages of the CBRC and 
requested them to disseminate the same to fellow 
vendors who could not be present.
The meet ended with a vote of thanks to SCI 
Management and participating organizations.

68tH annual General MeetinG
The 68th Annual General Meeting was held on 
25th September, 2018 at the Registered Office of 
the Company at Mumbai. The shareholders had 
gathered in good numbers and had a detailed 
interaction with the C&MD and other Board 
members of the Organisation.
The Government nominee was also present 
to provide necessary clarifications wherever 
required on behalf of Ministry of Shipping. 
SCI had also provided e-voting facility to its 
shareholders as per the applicable statutory 
requirements. All the resolutions proposed in 
the notice were passed with requisite majority.
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Writing for a company’s magazine is very 
different from writing anything else. It is 
going to be on the table of everyone who 
is appraising you for your job performance! 
Let me introduce myself, I am Capt Shantanu, 
working as DGM, correction, as Senior 
Manager in liner technical dept since Oct’15. I 
joined SCI in Sept’00 and first ship as Trainee 
Navigation Officer Cadet in March’01. There 
are some routine goals in all professions i.e. 
when you join a ship as cadet, you dream of 
becoming a Captain one day. And off late when 
one becomes a Captain or Chief Engineer on 
board, he plans to switch over to shore job 
for various reasons. And thus I landed ashore 
on 21st October 2015 and was absorbed as a 
superintendent in liner technical dept. 
I was preparing myself mentally for this job 
since long and was working harder than 
is usually required on board. Thus it was 
not really very tough for me to switch over 
from ship to shore job profile. It is an added 
responsibility as we command a single vessel 
as master but get to manage several vessels 
as a superintendent. 
I believe that sailors get paid very high salary 
not because we do great jobs, but because 
we do our jobs in a perfect way day after day, 
leaving no chance for any mistakes because 
our smallest mistakes may lead to heavy 
financial and environmental consequences. 
We generally complete all on board tasks very 
diligently, however as I learnt soon enough, 
it is not practical to complete all pending 
jobs same day in office as mails keep coming 
continuously and ships need guidance, 
monitoring and assistance at all times and  
we have to be on our toes at all times while 
awake and sometimes throughout night in 
emergency situations. Superintendents are 
the first point of contact for master for most 
of their issues. Sometimes we are not able to 
finish all pending jobs or unable to do the job 
the way we want as we have to leave for home 

landinG asHore of a Mariner
after certain time unlike on ships where we 
can continue till the time the job is completed. 
Compare this to the situation on board where 
we may find someone to even type mails on 
our behalf! 
The most difficult thing to adapt in shore 
office is sudden and huge (may be one tenth) 
reduction in the salary. However startling it 
may seem, this is the reality and this is not a 
big surprise for us as we know this fact prior 
joining ashore. But knowledge of the fact does 
not take away the pain! Our family may have 
committed to bring down the living standards 
and live a simple life for the sake of living 
together, it never comes down in reality and 
the result is hardly any savings at all and on 
top of that we eat away our savings slowly and 
steadily. Gone are the days we used to travel 
and spend lavishly, now we think twice before 
spending even ` 100/-.
Initially we count the days and then months 
after joining shore and we never realize when 
we stop counting days and months. The 
best part of working ashore is time flies like 
anything! The moment we get up, we hardly 
have a minute to waste especially for those, 
who have to travel around 3-4 hrs daily for 
work. In spite of several time and financial 
constraints, we are happy to see our families 
faces at the end of the day and that is the 
biggest reason why a mariner lands ashore.  
My friends ask me about 
my experience of working in 
SCI office as they think SCI 
is falling far behind other 
shipping companies. I say 
to them that SCI can not 
be compared with other 
shipping companies as SCI is 
a PSU whose goal is not only 
to make profits.

- input by Capt shantanu,
sr. Manager, l&ps division, Mumbai
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foundation day Celebrations
On 2nd October, 2018, SCI Mumbai celebrated 
its 58th Foundation Day. The building was 
illuminated in several hues the previous 
evening. A grand Sanskar Bharati Rangoli in 
the lobby welcomed the employees. 
After a statue garlanding ceremony by CMD 
and the Directors in the lobby, the audience 
proceeded to the auditorium. The function 
began with the screening of the SCI Corporate 
Film which depicted the glorious past, our 
remarkable achievements, the present day 
scenario and efforts and the future vision of 
SCI. To celebrate the foundation day, a cake was 
cut by the CMD, Directors, CVO and General 
Secretaries of the SCI Officers Association and 
SCI Staff Union.
Thereafter, CMD launched the “SCI Explorer” 
- an HR General Management bimonthly 
magazine - which will explore new ideas, best 
practices and leadership lessons. This was 
followed by a speech by the CMD wherein 
he stated that he was trying to inculcate a 
learning organization and imbibe a sense of 
belongingness. The response of employees 
would go a long way in making this vision 
fruitful.
Several competitions, such as Swachhata 
Essay, Poster & Slogan competitions and Hindi 
competitions were conducted in the previous 
few weeks as part of the Hindi and Swachhata 
Pakhwada. The prize winners were felicitated 
at this function. 
In SCI, a silver medal is presented to employees 
as a long service award on completion of 25 
years. From this year onwards, the long service 
award winners for a year will be felicitated on 
Foundation Day. Mr. Mahesh Balraman was 
the privileged recipient this year.
The hidden talents of employees came 
to light in the cultural programme with a 
serene medley of old songs, the soothing sufi 
songs, the beautiful, rustic regional songs. 
The vocal performances were interspersed 
with an audience quiz and an outstanding 
performance from the bubbly energized 
cadets from our Maritime Training Institute. 

The skit on Swachhata performed by them was 
an eye-opener. Using humour, they conveyed 
the important message about how little things 
done in ignorance such as waste disposal, 
use of plastic etc can have a huge impact on 
the society. They made the audience tearful 
and cheerful with their performance and the 
applause was deafening and well-earned.  It 
was heartwarming to see the enthusiastic and 
socially aware younger generation. 
A film on the efforts by HO & MTI on 
Swachhata activities was shown highlighting 
the different initiatives and hard works by 
our employees towards greener and cleaner 
surroundings. Cleaning activities in/around 
HO & branch offices, cleaning of beach and 
up-putting literacy drive on cleanliness in 
a remote village of Maharashtra shows how 
much our company cares and stands with 
the country and its government in spreading 
awareness.  
As a token of appreciation the visiting orchestra 
and the performers were given participation 
gifts. The recommended dress code was 
traditional outfits to depict our diverse culture. 
The vibrant culturally rich dresses worn by our 
audiences were appreciated and rewarded.
Foundation Day is all about the united SCI 
family and imbibing a sense of belonging. The 
day gives us the chance to engage with our 
colleagues. It is also an opportunity to have 
fun, promote worthwhile causes and give due 
recognition to winners and participants. Our 
CMD took the lead in treading this path and 
created history by participating in the slogan 
and speech competition. The message was 
ingrained in our minds with the highlight of 
the programme -  the Hindi film song ‘Jab koi 
baat bigad jaaye, jab koi mushkil pad jaaye, 
tum dena saath mera, O Hamnawaaz....” sung 
by the participants, CMD, Directors and CVO  
and sung encore by the audience present.   
The programme culminated with a vote of 
thanks and the National Anthem followed by 
lunch.

(Pics on page 12)
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MeMorable MoMents of foundation day Celebrations
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sCi wins two pse exCellenCe awards 2018
SCI has received two awards at the PSE 
Excellence Awards 2018 ceremony hosted 
by the Indian Chamber of Commerce (ICC) in 
New Delhi in August 2018. These awards have 
been instituted by ICC to recognize excellence 
in public sector undertakings.  
Capt Anoop Kumar Sharma, CMD, SCI has been 
conferred with an Excellence award for his 
outstanding contribution to the Indian Public 
Sector at the ICC’s PSE Excellence Awards 
2018. Mr. Ashok Kumar, Senior Manager of SCI 
Regional Office, Delhi received the Award and 
Citation on the CMD’s behalf.  
In addition to the above, in recognition of 
SCI’s commitment to the principles of gender 
diversity and equality at the workplace reflected 
by the representation of women employees 
across hierarchical grades including its Board, 
the SCI was declared ‘Winner’ under category 
“Contribution of Women in PSEs”.

sCi direCtors visit Gtv “saMudra sarveksHak”
A Geo-technical vessel “Samudra Sarvekshak”, 
owned by ONGC, has been managing by SCI 
under Operation & Maintenance contract for 
the last two decades. The vessel is engaged 
in specialized geo-tech operations of national 
importance, and SCI is always committed to 
render efficient and impeccable services for 
smooth functioning of vessel. 
Recently, the vessel was at Mumbai, and SCI 
top executives, viz. Shri SPS Jaggi, Director 
(P&A), Shri Rajesh Sood, Director (T&OS) and 
Capt Anil Kumar Sharma, GM (OS&TS-F) along 
with other executives visited the vessel on 23rd 

August 2018 as part of Senior Management’s 
ship visit and and to review overall operations 
of the ship.
Master and Chief Engineer Officer along with 
other ship staff extended warm welcome to 
SCI’s executives and exchanged courtesies. 
Master and CEO took them for rounds to 
various departments and briefed about geo-
tech operations. SCI executives conveyed 
their appreciations to the Master and ship 
staff for an excellent upkeep of the vessel, and 
discipline & harmony amongst the ship staff.
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sCi baGs ‘offsHore Marine award for owners & operators’

viGilanCe awareness week 2018

SCI has won the ‘Offshore Marine Award for 
Owners & Operators’ at the Seatrade Maritime 
Awards - Middle East, Indian sub-continent & 
Africa, held at Atlantis, The Palm, Dubai on 28th 

October 2018. SCI has also been recognised 
with two commendations under the categories 
‘Corporate Social Responsibility’ and ‘Shipping 
Company of the year’. The Award, Citations 
and Commendations were received by Shri S. 
K. Biswas, Chief Manager, SCI at the event.   
Seatrade Maritime Awards is one of the most 
influential award schemes for the Middle East, 
Indian Subcontinent and Africa, attracting 
a powerful cluster of maritime influencers, 
leaders and personalities, the awards stand 
heads and shoulders above the rest as the 
region’s preferred platform for supporting the 

The Inaugural Function of the Vigilance 
Awareness Week 2018 at SCI was held with 
the administration of “Integrity Pledge” at the 
Head Office in Mumbai on 29th October, 2018. 
Shri S. S. Hussain, Retired IAS Officer and 
SCI’s Independent External Monitor was the 
Guest Speaker for the function. The messages 
received from the Constitutional dignitaries 
were also read on this occasion.
In order to create awareness regarding vigilance 
amongst the employees and its stakeholders, 
various competitions and programmes, such 
as Essay Writing, Interactive Quiz, Slogan, 

very best of industry success. Held under the 
patronage of H.E. Sultan Ahmed Bin Sulayem, 
Chairman of Ports, Customs and Free Zone 
Corporation and Chairman of Dubai Maritime 
City Authority, and as part of the UAE 
Maritime Week, Seatrade Maritime Awards 
2018 celebrated its landmark 15th anniversary 
this year. 
Capt Anoop Sharma, CMD, SCI said “I am 
extremely happy to state that SCI has bagged 
two Awards in as many weeks and both in 
Dubai. I am also pleased to note that Seatrade 
Maritime Awards has also bestowed upon 
SCI, two Commendation Certificates. Winning 
awards, especially in times of tough markets 
make them special.”

Cartoon / Poster Drawing Competitions, 
Talent Show etc have been scheduled during 
the week.
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wips CoMMittee undertakes various initiatives
SCI’s WIPS Committee has been actively 
involved in organising various events on health 
and environment related issues, employees 
work environment, social welfare, charity based 
programmes etc in and around Mumbai area.  
Some important programmes undertaken since 
June 2018 till date are enumerated as under:
a. paper and cloth bags made and sold 

(5th June): WIPS Committee members 
and volunteers collected old saris and 
cloth pieces and organized bags-making 
from underprivileged workers. Similarly, 
newspaper bag workshop was also organized 
to promote environment sensitivity.  These 
bags were sold to SCI employees to raise the 
funds for CSR activities.  

b. school kit drive for needy kids (7th June): 
SCI WIPS has assisted Seva Sahayog in their 
collection of funds (to buy school kits) by 
allowing them to set up a stall in our premises. 
SCI employees contributed generously while 
the stall was set up at SCI Premises. Our 
handholding in this noble venture would 
help develop child’s interest in education at 
the same time reduce dropout rates. 

C. Csr fund raising Mela: During the 
auspicious days of Navratri festival, an annual 
get together of all SCI employees in the 
form of CSR Mela was organized in Shipping 
House recreation room.  The highlights of 
the event were:

• NGOs like BNHS and Adwitiya were invited 
for creating awareness about their work to 
the employees and also for raising funds by 
sale of their merchandise. 

• Homemade food stalls were set by 
employees. The CSR funds were raised from 
the sale of stalls and from the contribution 
by volunteers.

• SCI WIPS had a stall for the sale of cloth and 
paper bags.

d. Aaryashree Foundation is working for 
providing better life skills, education and 
hygiene for adolescence girls and women 
of three slums at Belapur, Navi Mumbai. 
The organization had requested for aid for 
their training center. SCI WIPS Committee 
identified their requirement for Computers 
and Sewing machines. The Funds raised 
by CSR Mela and additional voluntary 
contribution drive has been initiated till 
October 2018. SCI WIPS will be handing 
over the computers and sewing machines 
to Aaryashree Foundation as Diwali & 
Children’s Day gift in November 2018.

e. On the occasion of World Mental Health 
day, a session by Ms. Jayanti Bakshi was 
conducted in Shipping House auditorium 
on 10th October. Ms. Bakshi is a trained 
Psychotherapist and Sex Educator, and 
has worked extensively in the area of 
Talk Therapy on issues like Sexual Abuse, 
Marital Discord, Stress, Depression, and 
Parenting Skills. The session was open for 
all employees and turned out to be highly 
interactive. The topics covered were based 
on Healthy Lifestyle, Balance in Office and 
Home, Motivational work, Not to work as 
a routine. SCI WIPS Committee received 
many positive feedbacks for conducting this 
session. 
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½ãìâºãƒÃ ¹ãÆ£ãã¶ã ‡ãŠã¾ããÃÊã¾ã ½ãò ãäÖ¶ªãè ¹ãŒãÌããü¡ñ ‡ãñŠ ¦ãÖ¦ã ãäÌããä¼ã¸ã Øããä¦ããäÌããä£ã¾ããò ‡ãŠã ‚ãã¾ããñ•ã¶ã
†ÔãÔããè‚ããƒÃ ‡ãñŠ ¹ãÆ£ãã¶ã ‡ãŠã¾ããÃÊã¾ã, ½ãìâºãƒÃ ‡ãñŠ ‡ãŠ½ãÃÞãããäÀ¾ããò ½ãò Àã•ã¼ããÓãã ãäÖ¶ªãè ‡ãñŠ ¹ãÆ¾ããñØã ‡ãñŠ 
¹ãÆãä¦ã •ããØãÂ‡ãŠ¦ãã ºãü¤ã¶ãñ, „¶Öò ¹ãÆãñ¦ÔãããäÖ¦ã ‚ããõÀ ¹ãÆñãäÀ¦ã ‡ãŠÀ¶ãñ ‡ãñŠ ãäÊã† ãäÔã¦ãâºãÀ 2018 ‡ãñŠ 
„§ãÀã£ãÃ ½ãò Àã•ã¼ããÓãã ãäÖ¶ªãè ‡ãŠãè Øããä¦ããäÌããä£ã¾ããò ‡ãŠã ÔãâÞããÊã¶ã ‡ãŠãè¾ãã Øã¾ãã. ƒÔã‡ãñŠ ‚ãÊããÌãã, 
‡ãâŠ¹¾ãî›À ¹ãÆãäÍãàã¥ã ‡ãŠã¾ãÃÍããÊãã‚ããò ¦ã©ãã ¡ñÔ‡ãŠ-›î-¡ñÔ‡ãŠ ¹ãÆãäÍãàã¥ã ‡ãñŠ •ããäÀ† Àã•ã¼ããÓãã 
ãäÖ¶ªãè ‡ãñŠ ‡ãŠã½ã‡ãŠã•ã ‡ãŠãñ Êãñ‡ãŠÀ ‡ãŠ½ãÃÞãããäÀ¾ããò ‡ãŠãè Ôã½ãÔ¾ãã‚ããò ‚ããõÀ Íãâ‡ãŠã‚ããò ‡ãŠã ãä¶ãÀã‡ãŠÀ¥ã 
‡ãŠÀ¶ãñ ‡ãŠãè ãäªÍãã ½ãò ‡ãŠª½ã „Ÿã¾ãñ Øã¾ãñ ‚ããõÀ ƒÔã ãäªÍãã ½ãò ãä¶ãÀâ¦ãÀ ¹ãÆ¾ããÔã •ããÀãè Öö.
Àã•ã¼ããÓãã ¹ãŒãÌããü¡ñ ‡ãŠãè ÍãìÁ‚ãã¦ã ½ãò Ö½ããÀñ ‚ã£¾ãàã †Ìãâ ¹ãÆºãâ£ã ãä¶ãªñÍã‡ãŠ ½ãÖãñª¾ã ¶ãñ 
Ôã½ãÔ¦ã ‚ããä£ã‡ãŠããäÀ¾ããò †Ìãâ ‡ãŠ½ãÃÞãããäÀ¾ããò ‡ãŠãñ ƒÃ½ãñÊã ‡ãñŠ •ããäÀ† ãäÖ¶ªãè ÔãâªñÍã •ããÀãè ãä‡ãŠ¾ãã 
Øã¾ãã, ãä•ãÔã½ãò Ôã¼ããè ‡ãŠ½ãÃÞãããäÀ¾ããò Ôãñ ‚ããÙÌãã¶ã ‡ãŠÀ¦ãñ Öì† ‡ãŠÖã ãä‡ãŠ “†ÔãÔããè‚ããƒÃ ½ãò 
Àã•ã¼ããÓãã ãäÖ¶ªãè ‡ãñŠ ¹ãÆØãã½ããè ¹ãÆ¾ããñØã ½ãò ¹ãÆØããä¦ã ¦ããñ ÖìƒÃ Öõ ãä‡ãâŠ¦ãì Ö½ã ‚ãºã ¼ããè ãä¶ã£ããÃãäÀ¦ã 
Êãà¾ã (‚ã©ããÃ¦ãá 90% ãäÖ¶ªãè ¹ã¨ããÞããÀ) Ôãñ ªîÀ Öö. ‚ãã•ã ‡ãâŠ¹¾ãî›À ‚ããõÀ ½ããñºããƒÊã ‡ãŠã ¾ãìØã 
Öõ ‚ããõÀ Ö½ããÀñ ‡ãŠã¾ããÃÊã¾ããò ½ãò ÊãØã¼ãØã ÔããÀã ‡ãŠã½ã‡ãŠã•ã ‡ãâŠ¹¾ãî›À ‡ãñŠ ½ãã£¾ã½ã Ôãñ Öãè Öãñ¦ãã 
Öõ ‚ããõÀ ‡ãâŠ¹¾ãî›À ¹ãÀ “†¹ããè†Ôã ÔãÀÊã“ •ãõÔãñ Ôããù¹ã‹›Ìãñ‚ãÀãò ‡ãŠãè ½ãªª Ôãñ ãäÖ¶ªãè ½ãò ›ãƒ¹ã 
‡ãŠÀ¶ãã ‚ãºã ‡ãŠã¹ãŠãè ‚ããÔãã¶ã Öãñ Øã¾ãã Öõ. ãäÖ¶ªãè ‡ãŠãñ ‚ããõÀ ‚ããä£ã‡ãŠ Êããñ‡ãŠãä¹ãÆ¾ã ºã¶ãã¶ãñ ‚ããõÀ 
†‡ãŠ „¹ã¾ãì§ãŠ Ìãã¦ããÌãÀ¥ã ãä¶ããä½ãÃ¦ã ‡ãŠÀ¶ãñ ‡ãñŠ ãäÊã† ãä¶ã¾ããä½ã¦ã ãäÖ¶ªãè ¹ãÆãä¦ã¾ããñãäØã¦ãã†ú ‚ããõÀ 
‡ãŠã¾ãÃ‰ãŠ½ã ‚ãã¾ããñãä•ã¦ã ãä‡ãŠ¾ãñ •ãã¦ãñ Öö. ½ãì¢ãñ ¹ãîÀã ãäÌãÍÌããÔã Öõ ãä‡ãŠ ‚ãã¹ã Àã•ã¼ããÓãã ãäÖ¶ªãè ‡ãŠãñ 
‚ããØãñ ºãü¤ã¶ãñ ½ãò Ôãàã½ã Öö ‚ããõÀ ‚ã¹ã¶ãñ ãäÖ¶ªãè —ãã¶ã ‚ããõÀ ‡ãâŠ¹¾ãî›À ‡ãñŠ ¹ãÆ¾ããñØã Ôãñ ãäÖ¶ªãè ½ãò 
¼ããè ‡ãŠã½ã‡ãŠã•ã ‡ãŠÀ Ôã‡ãŠ¦ãñ Öö. Ö½ã †‡ãŠ•ãì› Öãñ‡ãŠÀ ›ãè½ã ‡ãñŠ Â¹ã ½ãò ¹ãÆ¾ããÔã ‡ãŠÀòØãñ ¦ããñ ‚ã¹ã¶ãñ 
ãä½ãÍã¶ã ½ãò •ãÂÀ ‡ãŠã½ã¾ããºã ÖãòØãñ“.
ƒÔã‡ãñŠ ‚ããä¦ããäÀ‡ã‹¦ã, ãä¶ãØã½ã ‡ãñŠ ‡ãŠ½ãÃÞãããäÀ¾ããò ‡ãñŠ ãäÖ¶ªãè ÊãñŒã¶ã ‡ãñŠ ‚ã¼¾ããÔã ‡ãŠãñ ºãü¤ãÌãã 
ªñ¶ãñ ‡ãñŠ „ÿñÍ¾ã Ôãñ ãäÖ¶ªãè ãä›¹¹ã¥ã †Ìãâ ¹ãÆãÂ¹ã ÊãñŒã¶ã ¹ãÆãä¦ã¾ããñãäØã¦ãã ‚ãã¾ããñãä•ã¦ã 
‡ãŠãè ØãƒÃ, ãä•ãÔã½ãò ÊãØã¼ãØã 25 ‡ãŠ½ãÃÞãããäÀ¾ããò ¶ãñ „¦ÔããÖ¹ãîÌãÃ‡ãŠ ¼ããØã ãäÊã¾ãã. ‚ããä£ã‡ãŠããä£ã‡ãŠ 
¹ãÆãñ¦ÔããÖ¶ã ªñ¶ãñ ‡ãŠãè ÒãäÓ› Ôãñ ãäÖ¶ªãè¦ãÀ ¼ãããäÓã¾ããò ‚ããõÀ ãäÖ¶ªãè ¼ãããäÓã¾ããò, ªãñ¶ããò ÌãØããô ‡ãñŠ ãäÊã† 
‚ãÊãØã-‚ãÊãØã ¹ãìÀÔ‡ãŠãÀ ÀŒãñ Øã¾ãñ ©ãñ. ªãñ¶ããò ÌãØããô ‡ãñŠ ãäÌã•ãñ¦ãã‚ããò ‡ãñŠ ¶ãã½ã ƒÔã ¹ãÆ‡ãŠãÀ Öö:-

†ÔãÔããè‚ããƒÃ ½ãò ãäÌããä¼ã¸ã ¹ãÆ¼ããØããò †Ìãâ ãäÌã¼ããØããò Ôãñ ¶ãããä½ã¦ã ãäÖ¶ªãè ¹ãÆãä¦ããä¶ããä£ã¾ããò, ãäÖ¶ªãè 
Ôããä½ããä¦ã ÔãªÔ¾ããò ¦ã©ãã ¹ãÆ¼ããØãã£¾ãàããò †Ìãâ ãäÌã¼ããØãã£¾ãàããò ‡ãñŠ ÔããäÞãÌããÊã¾ããò ½ãò ‡ãŠã¾ãÃÀ¦ã 16 
‚ããä£ã‡ãŠããäÀ¾ããò ‡ãñŠ ãäÊã† ãäÖ¶ªãè ãä¦ã½ããÖãè ¹ãÆØããä¦ã ãäÀ¹ããñ›Ã ¼ãÀ¶ãñ ‡ãñŠ Ôãâºãâ£ã ½ãò ãäÌãÍãñÓã 
¹ãÆãäÍãàã¥ã Ôã¨ã ¼ããè ‚ãã¾ããñãä•ã¦ã ãä‡ãŠ¾ãã Øã¾ãã. ƒÔã Ôã¨ã ½ãò „¹ã ½ãÖã ¹ãÆºãâ£ã‡ãŠ Ñããè Àã•ããèÌã Íã½ããÃ 
¶ãñ ¹ãÆãä¦ã¼ãããäØã¾ããò ‡ãŠãñ ¹ãÆ¼ããØããò †Ìãâ ãäÌã¼ããØããò ´ãÀã ¼ãÀãè •ãã¶ãñ ÌããÊããè ãäÖ¶ªãè ãä¦ã½ããÖãè ¹ãÆØããä¦ã 

ãäÀ¹ããñ›Ã ‡ãŠãè ½ãÖ§ãã ‡ãñŠ ºããÀñ ½ãò ºã¦ãã¾ãã ¦ãããä‡ãŠ Ôã½ãîÞãñ †ÔãÔããè‚ããƒÃ ‡ãñŠ ãäÖ¶ªãè ‡ãŠã½ã‡ãŠã•ã ‡ãŠãè 
¹ãÆØããä¦ã ‡ãŠã †‡ãŠ ÔãÖãè †Ìãâ ãä¶ãÓ¹ãàã ãäÞã¨ã Ôãã½ã¶ãñ ‚ãã Ôã‡ãñŠ. „¶Öãò¶ãñ Ôã¼ããè ¹ãÆãä¦ã¼ãããäØã¾ããò Ôãñ 
¾ãÖ ¼ããè ‚ããØãÆÖ ãä‡ãŠ¾ãã ãä‡ãŠ Ìãñ ‚ã¹ã¶ãñ-‚ã¹ã¶ãñ ¹ãÆ¼ããØã †Ìãâ ãäÌã¼ããØã ½ãò †ñÔãñ ‡ãŠã¾ããÃÊã¾ããè¶ã ‡ãŠã¾ããô 
‡ãŠãñ ãäÞãÙ¶ããâãä‡ãŠ¦ã ‡ãŠÀò ãä•ã¶Öò ãäÖ¶ªãè ½ãò ‚ã©ãÌãã ãä´¼ãããäÓã‡ãŠ Â¹ã ½ãò ÔãÖ•ã Öãè ãä‡ãŠ¾ãã •ãã Ôã‡ãñŠ.  
¹ãŒãÌããü¡ñ ‡ãñŠ ‚ãâ¦ã ½ãò ‡ãŠ½ãÃÞãããäÀ¾ããò ‡ãŠãñ ‚ã¹ã¶ãñ ÔãÖ¾ããñãäØã¾ããò ‡ãñŠ ÔãâØã ãäÖ¶ªãè ½ãò Ìãã¦ããÃ ‡ãŠÀ¶ãñ 
‡ãŠãñ ¹ãÆãñ¦ÔãããäÖ¦ã ‚ããõÀ ¹ãÆñãäÀ¦ã ‡ãŠÀ¶ãñ Öñ¦ãì ãäÍããä¹ãâØã Öã„Ôã Ôã¼ããØããÀ ½ãò ãäÖ¶ªãè ¼ããÓã¥ã 
¹ãÆãä¦ã¾ããñãäØã¦ãã ‚ãã¾ããñãä•ã¦ã ‡ãŠãè ØãƒÃ. ƒÔã ¹ãÆãä¦ã¾ããñãäØã¦ãã ½ãò 5 ãäÌãÓã¾ã, ¾ã©ãã, ¹ÊãããäÔ›‡ãŠ ºãâªãè 
‡ãŠã •ãÊãÌãã¾ãì ¹ãÀ ¹ãÆ¼ããÌã, ‚ããØãã½ããè ªÍã‡ãŠ ½ãò ‡ã‹¾ãã ¼ããÀ¦ã †‡ãŠ ½ãÖãÍããä§ãŠ ºã¶ã‡ãŠÀ „¼ãÀñØãã? 
¾ããñØã ‚ã¹ã¶ããƒ†, ÔÌããÔ©¾ã Ôãì£ãããäÀ†, ãä¡ãä•ã›Êã ‚ã©ãÃÌ¾ãÌãÔ©ãã ‡ãñŠ ãäÊã† ‚ããù‡ã‹Ôããèû•ã¶ã Öõ 
ƒâ›Àñ¶ã›, ¦ã©ãã ½ãã¶ãÌã¦ãã ‡ãŠãè ¹ãÆØããä¦ã, ½ããäÖÊãã‚ããñââ‡ãñŠ ÔãÍããä§ãŠ‡ãŠÀ¥ã ‡ãñŠ ãäºã¶ãã ‚ã£ãîÀãè, •ãõÔãñ 
Ôãã½ããä¾ã‡ãŠ ãäÌãÓã¾ã ÀŒãñ Øã¾ãñ ©ãñ.
ƒÔã ¹ãÆãä¦ã¾ããñãäØã¦ãã ½ãò ÔãºãÔãñ ãäÌãÍãñÓã ‚ããõÀ „ÊÊãñŒã¶ããè¾ã ºãã¦ã ¾ãÖ ÀÖãè ãä‡ãŠ 
‡ãŠ½ãÃÞãããäÀ¾ããò ‡ãñŠ Ôãã©ã-Ôãã©ã 
Ö½ããÀñ ‚ã£¾ãàã †Ìãâ ¹ãÆºãâ£ã 
½ãÖãñª¾ã ‡ãŠ¹¦ãã¶ã ‚ã¶ãî¹ã ‡ãìŠ½ããÀ 
Íã½ããÃ ¶ãñ ¼ããè ¹ãÆãä¦ã¼ããØããè ‡ãñŠ 
Â¹ã ½ãò ¼ããØã ãäÊã¾ãã ‚ããõÀ †‡ãŠ 
‚ã¶ãì‡ãŠÀ¥ããè¾ã „ªãÖÀ¥ã ¹ãÆÔ¦ãì¦ã 
ãä‡ãŠ¾ãã. ƒÔã ‚ã¶ãì‡ãŠÀ¥ããè¾ã 
„ªãÖÀ¥ã ‡ãŠã ÔããÀã Ñãñ¾ã Ö½ããÀñ 
Ôããè†½ã¡ãè ½ãÖãñª¾ã ‡ãŠãñ •ãã¦ãã 
Öõ ‚ããõÀ Ôãâ¼ãÌã¦ã: ½ãìâºãƒÃ ãäÔ©ã¦ã 
¹ããè†Ôã¾ãî ‡ãñŠ ƒãä¦ãÖãÔã ½ãò †ñÔãã 
¹ãÖÊããè ºããÀ Öì‚ãã ÖãñØãã. †ñÔãñ 
„ÞÞãÔ¦ãÀãè¾ã ¹ãÆãñ¦ÔããÖ¶ã Ôãñ Ôã½ãÔ¦ã ‡ãŠ½ãÃÞãããäÀ¾ããò ½ãò Àã•ã¼ããÓãã ãäÖ¶ªãè ‡ãŠãñ Êãñ‡ãŠÀ ‚ããªÀ 
‡ãŠãè ¼ããÌã¶ãã ãä¶ãÔÔãâªñÖ ºãü¤ñØããè ‚ããõÀ ƒÔãÔãñ Ôã½ãÔ¦ã ‡ãŠ½ãÃÞããÀãèØã¥ã ãäÖ¶ªãè ½ãò ‡ãŠã¾ããÃÊã¾ããè¶ã 
‡ãŠã½ã‡ãŠã•ã ‡ãŠãñ ‚ããØãñ ºãü¤ã ¹ãã†âØãñ. ƒÔã ¹ãÆãä¦ã¾ããñãäØã¦ãã ‡ãñŠ ‚ãã¾ããñ•ã¶ã ½ãò Ö½ããÀñ ãäÖ¶ªãè Ôããä½ããä¦ã 
ÔãªÔ¾ã ‡ãŠ¹¦ãã¶ã ºããè ‡ãñŠ ¦¾ããØããè ‡ãŠã Ôããä‰ãŠ¾ã ¾ããñØãªã¶ã ¹ãÆã¹¦ã Öì‚ãã. ¹ãìÀÔ‡ãŠãÀ ãäÌã•ãñ¦ãã‚ããò ‡ãñŠ 
¶ãã½ã ƒÔã ¹ãÆ‡ãŠãÀ Öö -

¹ãÆãä¦ã¾ããñØããè ‡ãŠã ¶ãã½ã ¹ãìÀÔ‡ãŠãÀ Ñãñ¥ããè
Ñããè ‚ãâãä‡ãŠ¦ã ŒãÀñ ¹ãÆ©ã½ã

Ñããè ‚ããäŒãÊã ‚ãÖãèÀ ãä´¦ããè¾ã
Ñããè ¹ãÆ½ããñª ‡ãìâŠ¼ããÀ ¦ãð¦ããè¾ã

¹ãÆãñ¦ÔããÖ¶ã ¹ãìÀÔ‡ãŠãÀ ãäÌã•ãñ¦ãã -
Ñããè ãäÌã‡ãŠãÔã ãä½ã§ãÊã, ¡ãù. (Ñããè½ã¦ããè) Ôããñ½ãã ›â¡¶ã, Ñããè ÖãäÀ ‡ãðŠÓ¥ã ¹ããÊã, Ñããè Àãè¦ãñÍã À½ãÊã,
Ñããè Þã¶³ÍãñŒãÀ •ãØã¦ãã¹ã, Ñããè½ã¦ããè ÍãìãäÞã ÑããèÌããÔ¦ãÌã, Ñããè Ôã½ããèÀ ¦ãñÊãâØã, Ñããè½ã¦ããè ¶ããèÊããâØããè 

½ãâÞãñ‡ãŠÀ, Ñããè ‚ãÁ¥ã ¦ããÌã¡ñ, Ñããè ‡ãìŠ¥ããÊã ½ãñ¤ñ

¹ãÆãñ¦ÔããÖ¶ã ¹ãìÀÔ‡ãŠãÀ ãäÌã•ãñ¦ãã - ÔãìÑããè ÍãõÊãã Àã•ã¹ãî¦ã, ÔãìÑããè Íãì¼ããâØããè ‡ãŠãÔã‡ãŠÀ,
Ñããè ‚ãÁ¥ã ¦ããÌã¡ñ, ÔãìÑããè Ìããè¥ãã ‡ãŠÀ‡ãñŠÀã, ¦ã©ãã ÔãìÑããè •¾ããñãä¦ã ¦ãÊãñ‡ãŠÀ.

¹ãÆ©ã½ã ¹ãìÀÔ‡ãŠãÀ ãä´¦ããè¾ã ¹ãìÀÔ‡ãŠãÀ ¦ãð¦ããè¾ã ¹ãìÀÔ‡ãŠãÀ

Ñããè Ôã½ããèÀ ¦ãñÊãâØã
(‡ãŠã. Ìã ¹ãÆÍãã. ¹ãÆ¼ããØã)

Ñããè Ôããè Ìããè •ãØã¦ãã¹ã
(‡ãŠã. Ìã ¹ãÆÍãã. ¹ãÆ¼ããØã)

Ñããè ‡ãìŠ¥ããÊã ½ãñ¤ñ
(‰ãŠ¾ã Ìã ÔãñÌãã ãäÌã¼ããØã)

¹ãÆ©ã½ã ¹ãìÀÔ‡ãŠãÀ ãä´¦ããè¾ã ¹ãìÀÔ‡ãŠãÀ ¦ãð¦ããè¾ã ¹ãìÀÔ‡ãŠãÀ

Ñããè Ôã¦ãñ¶³ ‡ãìŠ½ããÀ 
(Ôã¦ã‡ãÃŠ¦ãã ¹ãÆ¼ããØã)

Ñããè ÔããõÀ¼ã ‡ãìŠ½ããÀ 
(•ã¶ãÔãâ¹ã‡ãÃŠ ãäÌã¼ããØã)

Ñããè ãäÌã‡ãŠãÔã ãä½ã§ãÊã 
(ãäÌã§ã ¹ãÆ¼ããØã)

ãäÖ¶ªãè¦ãÀ ¼ããÓããè ÌãØãÃ ‡ãñŠ ãäÊã†

ãäÖ¶ªãè ¼ããÓããè ÌãØãÃ ‡ãñŠ ãäÊã†

¹ãÆãñ¦ÔããÖ¶ã ¹ãìÀÔ‡ãŠãÀ ãäÌã•ãñ¦ãã- Ñããè ‚ããäŒãÊã ‚ãÖãèÀ, Ñããè ¶ãÌããè¶ã ‡ãìŠ½ããÀ, Ñããè ÔÌããä¹¶ãÊã 
Ô¶ãñÖãè, Ñããè ªãè¹ã‡ãŠ ‡ãìŠ½ããÀ ¦ã©ãã Ñããè ¶ããèÀ•ã ºãã•ã¹ãñƒÃ.

- mebkeÀueve: efnvoer efJeYeeie
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‡ãŠãñÊã‡ãŠã¦ãã ¶ãØãÀ Àã•ã¼ããÓãã ‡ãŠã¾ããÃ¶Ìã¾ã¶ã Ôããä½ããä¦ã („¹ã‰ãŠ½ã) ¶ãñ 24 ‚ãØãÔ¦ã 2018 
‡ãŠãñ ‚ãã¾ããñãä•ã¦ã ‚ã¹ã¶ããè œ½ããÖãè ºãõŸ‡ãŠ ‡ãñŠ ªãõÀã¶ã ÌãÓãÃ 2017-18 ½ãò ‡ãŠãñÊã‡ãŠã¦ãã 
ãäÔ©ã¦ã Ôã¼ããè „¹ã‰ãŠ½ããò ‡ãñŠ ºããèÞã †ÔãÔããè‚ããƒÃ ‡ãŠãñÊã‡ãŠã¦ãã ‡ãŠã¾ããÃÊã¾ã ‡ãŠãñ „¦‡ãðŠÓ› 
Àã•ã¼ããÓãã ‡ãŠã¾ããÃ¶Ìã¾ã¶ã ‡ãñŠ ãäÊã† ãä´¦ããè¾ã ¹ãìÀÔ‡ãŠãÀ ‡ãñŠ Â¹ã ½ãò Àã•ã¼ããÓãã ÍããèÊ¡ Ôãñ 
Ôã½½ãããä¶ã¦ã ãä‡ãŠ¾ãã. ¾ãÖ Àã•ã¼ããÓãã ÍããèÊ¡ ‡ãŠãñÊã‡ãŠã¦ãã ›ãùãäÊã‡ãŠ ‡ãŠãè ‚ããñÀ Ôãñ ¼ããÀ¦ããè¾ã 
¹ã›Ôã¶ã ãä¶ãØã½ã ãäÊããä½ã›ñ¡, ¹ããäÏÞã½ã ºãâØããÊã ‡ãñŠ Ôããè†½ã¡ãè ¡ãù ‡ãñŠ Ìããè ‚ããÀ ½ãîãä¦ãÃ ‡ãñŠ 
‡ãŠÀ‡ãŠ½ãÊããò Ôãñ Ö½ããÀñ àãñ¨ããè¾ã ½ãÖã ¹ãÆºãâ£ã‡ãŠ Ñããè †Ôã ‡ãñŠ ½ãã•ããè ¦ã©ãã ÌããäÀÓŸ ¹ãÆºãâ£ã‡ãŠ 
(Àã•ã¼ããÓãã) Ñããè ‚ãÔããè½ã ‡ãìŠ½ããÀ ½ãìŒã•ããê ¶ãñ ØãÆÖ¥ã ‡ãŠãè.
ãä¹ãœÊãñ ãäª¶ããò ‡ãŠãñÊã‡ãŠã¦ãã ãäÔ©ã¦ã àãñ¨ããè¾ã ‡ãŠã¾ããÃÊã¾ã ½ãò ‡ãŠ½ãÃÞãããäÀ¾ããò ‡ãñŠ ãäÊã† †‡ãŠ 
ãäªÌãÔããè¾ã “ãäÖ¶ªãè ‡ãŠ½¹¾ãî›À ¹ãÆãäÍãàã¥ã ‡ãŠã¾ãÃÍããÊãã” ‡ãŠã ‚ãã¾ããñ•ã¶ã ãä‡ãŠ¾ãã Øã¾ãã. 
‡ãŠã¾ãÃÍããÊãã ‡ãŠã „ªáÜãã›¶ã ‡ãŠã¾ããÃÊã¾ã ¹ãÆ½ãìŒã Ìã ‚ã£¾ãàã, ãäÌã¼ããØããè¾ã Àã•ã¼ããÓãã 
‡ãŠã¾ããÃ¶Ìã¾ã¶ã Ôããä½ããä¦ã Ñããè †Ôã. ‡ãñŠ. ½ãã•ããè ¶ãñ ãä‡ãŠ¾ãã. „¶Öãò¶ãñ ‚ã¹ã¶ãñ „ªáÜãã›¶ã 
¼ããÓã¥ã ½ãò Ôã¼ããè ¹ãÆãä¦ã¼ãããäØã¾ããò Ôãñ ¾ãÖ ‚ããÙÌãã¶ã ãä‡ãŠ¾ãã ãä‡ãŠ Ìãñ ƒÔã ‡ãŠ½¹¾ãî›À 
¹ãÆãäÍãàã¥ã ‡ãŠã ¹ãîÀã Êãã¼ã „Ÿã†â ‚ããõÀ ‚ã¹ã¶ãñ-‚ã¹ã¶ãñ ãäÌã¼ããØããò ‡ãñŠ ‡ãŠ½¹¾ãî›Àãò ¹ãÀ 
¾ã©ãã Ôãâ¼ãÌã ãäÖ¶ªãè ‡ãŠã ¹ãÆ¾ããñØã ‡ãŠÀò ¦ã¼ããè ‡ãŠã¾ããÃÊã¾ã ½ãò ãäÖ¶ªãè ƒÃ-½ãñÊã ‡ãŠãñ ºãü¤ãÌãã 
ãä½ãÊã Ôã‡ãñŠØãã ‚ããõÀ ¦ã¼ããè Ö½ããÀã ¹ãÆãäÍãàã¥ã ªñ¶ãã ÔãÖãè ½ãã¾ã¶ãñ ½ãò Ôãã©ãÃ‡ãŠ Öãñ Ôã‡ãñŠØãã. 
¹ãÆãäÍãàã¥ã ‡ãŠã¾ãÃÍããÊãã ½ãò ‡ãŠ½ãÃÞãããäÀ¾ããò ‡ãñŠ ½ããØãÃªÍãÃ¶ã †Ìãâ ¹ãÆãäÍãàã¥ã ¹ãÆªã¶ã ‡ãŠÀ¶ãñ 
‡ãñŠ ãäÊã† Ôãâ‡ãŠã¾ã-ÔãªÔ¾ã ‡ãñŠ Á¹ã ½ãò ¼ããÀ¦ã ÔãÀ‡ãŠãÀ ‡ãñŠ ãäÖ¶ªãè ãäÍãàã¥ã ¾ããñ•ã¶ãã 
‡ãñŠ ÔãÖã¾ã‡ãŠ ãä¶ãªñÍã‡ãŠ (›â‡ãŠ¥ã/‚ããÍãìãäÊããä¹ã) Ñããè ‚ã¶ãì¹ã ‡ãìŠ½ããÀ •ããè „¹ããäÔ©ã¦ã ©ãñ. 
„¶Öãò¶ãñ ‡ãŠã¾ããÃÊã¾ããè¶ã ‡ãŠã¾ããô ‡ãŠãñ ¾ãîãä¶ã‡ãŠãñ¡ ½ãò ‡ãŠÀ¶ãñ ‡ãŠã ‚ã¼¾ããÔã ¦ããñ ‡ãŠÀã¾ãã Öãè, 
Ôãã©ã Öãè ãäÖ¶ªãè ¾ãîãä¶ã‡ãŠãñ¡ ¹ãŠãò› ‡ãŠãè „¹ã¾ããñãäØã¦ãã †Ìãâ ½ããñºããƒÊã ¹ãŠãñ¶ã ‡ãñŠ ½ãã£¾ã½ã Ôãñ 
ãäÖ¶ªãè ½ãò ›ãƒ¹ã ‡ãŠÀ¶ãñ ‡ãñŠ ºããÀñ ½ãò ¼ããè ÞãÞããÃ ‡ãŠãè.

‡ãŠãñÊã‡ãŠã¦ãã ‡ãŠã¾ããÃÊã¾ã „ÊÊãñŒã¶ããè¾ã ¹ãÆ¾ããÔã ‡ãñŠ ãäÊã† Ôã½½ãããä¶ã¦ã

¶ãƒÃ ãäªÊÊããè ½ãò ãäÖ¶ªãè ‡ãŠã¾ãÃÍããÊãã†ú Ôãâ¹ã¸ã
ÌãÓãÃ 2018-19 ‡ãŠãè ªãñ¶ããò ãä¦ã½ãããäÖ¾ããò ‡ãñŠ ªãõÀã¶ã ãäÖ¶ªãè ‡ãŠã¾ãÃÍããÊãã†ú ‚ãã¾ããñãä•ã¦ã 
‡ãŠãè ØãƒÄ. ãäÖ¶ªãè ‡ãŠã¾ãÃÍããÊãã‚ããò ½ãò Ôã¼ããè ‚ããä£ã‡ãŠããäÀ¾ããò †Ìãâ ‡ãŠ½ãÃÞãããäÀ¾ããò ¶ãñ ¹ãîÀñ 
„¦ÔããÖ ‚ããõÀ Ôããä‰ãŠ¾ã¦ãã Ôãñ ¼ããØã ãäÊã¾ãã. ƒ¶ã ‚ãÌãÔãÀãò ¹ãÀ ¹ããñ¦ã ¹ããäÀÌãÖ¶ã ½ãâ¨ããÊã¾ã 
¦ã©ãã ‚ã¶¾ã ¹ããè†Ôã¾ãî ‡ãŠã¾ããÃÊã¾ããò Ôãñ ¼ããè Ì¾ããŒ¾ãã¦ãã‚ããò ‡ãŠãñ ‚ãã½ãâãä¨ã¦ã ãä‡ãŠ¾ãã Øã¾ãã 
©ãã. Ôã¼ããè ¹ãÆãä¦ã¼ãããäØã¾ããò ‡ãŠãñ Àã•ã¼ããÓãã ¶ããèãä¦ã, ãä¶ã¾ã½ã ¦ã©ãã Àã•ã¼ããÓãã ‚ããä£ããä¶ã¾ã½ã 
‡ãŠãè £ããÀã 3 (3) ‡ãŠãè ½ãÖ¦Ìã¹ãî¥ãÃ •ãã¶ã‡ãŠãÀãè ªãè ØãƒÃ. „¶Öãò¶ãñ ¹ãÆÍããÔããä¶ã‡ãŠ ‡ãŠã¾ããô ½ãò 
¹ãÆ¾ããñØã ½ãò ‚ãã¶ãñ ÌããÊãñ ãäÖ¶ªãè Íãºªãò ¦ã©ãã „¶ã Íãºªãò ‡ãŠãñ ãäÊãŒã¶ãñ ½ãò ‚ãã¶ãñ ÌããÊããè 
Ì¾ããÌãÖããäÀ‡ãŠ ‡ãŠãäŸ¶ããƒ¾ããò ‡ãŠã Ôã½ãã£ãã¶ã ‡ãŠÀ¦ãñ Öì† ºã¦ãã¾ãã ãä‡ãŠ ãä‡ãŠÔã ¹ãÆ‡ãŠãÀ ½ãã¶ã‡ãŠ 
ãäÖ¶ªãè Ìã¦ãÃ¶ããè ‡ãŠã ¹ãÆ¾ããñØã ãä‡ãŠ¾ãã •ãã†. ƒÔã ºãã¦ã ¹ãÀ ¼ããè ºãÊã ãäª¾ãã Øã¾ãã ãä‡ãŠ ãäÖ¶ªãè 
‡ãŠãñ ºãü¤ãÌãã ªñ¶ãñ ‡ãŠãè Ö½ã Ôã¼ããè ‡ãŠãè ãä•ã½½ãñªãÀãè Öõ. ƒÔããäÊã† Ö½ã ‚ã¹ã¶ãñ ÔãÀ‡ãŠãÀãè 
‡ãŠã½ã‡ãŠã•ã ½ãò ãäÖ¶ªãè ‡ãŠã ‚ããä£ã‡ãŠ Ôãñ ‚ããä£ã‡ãŠ ¹ãÆ¾ããñØã ‡ãŠÀò.  
‡ãŠã¾ãÃÍããÊãã‚ããò ‡ãñŠ ªãõÀã¶ã ¶ãƒÃ ãäªÊÊããè ‡ãñŠ àãñ¨ããè¾ã „¹ã ½ãÖã ¹ãÆºãâ£ã‡ãŠ ¶ãñ ‡ãŠÖã ãä‡ãŠ 
ãä¶ãØã½ã ½ãò ãäÖ¶ªãè ‡ãŠã ¹ãÆÔããÀ ¦ãñ•ããè Ôãñ ºãü¤ ÀÖã Öõ, Êãñãä‡ãŠ¶ã ƒÔãñ ‚ããõÀ ¦ãñ•ããè Ôãñ ºãü¤ã¶ãñ 
‡ãŠãè ‚ããÌãÍ¾ã‡ãŠ¦ãã Öõ ¦ãããä‡ãŠ Àã•ã¼ããÓãã ãäÌã¼ããØã ´ãÀã •ããÀãè ÌãããäÓãÃ‡ãŠ ‡ãŠã¾ãÃ‰ãŠ½ã ½ãò 
ãä¶ã£ããÃãäÀ¦ã Êãà¾ããò ‡ãŠãñ ¹ãÆã¹¦ã ãä‡ãŠ¾ãã •ãã Ôã‡ãñŠ. àãñ¨ããè¾ã „¹ã ½ãÖã ¹ãÆºãâ£ã‡ãŠ ¶ãñ ‡ãŠã¾ããÃÊã¾ã 

‡ãŠãè ãä¦ã½ããÖãè ãäÀ¹ããñ›Ã ‡ãŠãè Ôã½ããèàãã ¼ããè ‡ãŠãè ¦ã©ãã ‡ãŠã¾ãÃÍããÊãã‚ããò ‡ãñŠ Ôã½ãã¹ã¶ã ¹ãÀ
Ñããè ¶ãÀñ¶³ ‡ãìŠ½ããÀ, ¹ãÆºã¶£ã‡ãŠ ¶ãñ ‚ãã½ãâãä¨ã¦ã ‚ããä¦ããä©ã Ì¾ããŒ¾ãã¦ãã‚ããò †Ìãâ Ôã¼ããè 
„¹ããäÔ©ã¦ã ¹ãÆãä¦ã¼ãããäØã¾ããò ‡ãŠã ‚ãã¼ããÀ Ì¾ã‡ã‹¦ã ãä‡ãŠ¾ãã.

aCadeMiC exCellenCe
WE CONGRATULATE THESE BRILLIANT STUDENTS AND CONVEY OUR BEST 

WISHES FOR THEIR BRIGHT FUTURE

bHaGya laksHMi, d/o Mr. Santosh Kumar Sahu, Dy. Manager at Kolkata 
Regional Offi ce has secured 95% marks in Class X - ICSE Board 2018 Examination. 
She was a student of Mansur Habibullah Memorial School, Kolkata.

HarsHit raJ, s/o Mr Nikhil Raj, Chief Manager (T&OS), Mumbai HO, has 
secured 96% marks in Class X Examination conducted by the ICSE Board in 
March 2018. He was studying in Lokhandwala Foundation School, Mumbai.
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Contribution to kerala relief 
by sCi vessel

interaCtive session of
breakfast series

SCI’s owned tanker m.t. “Swarna Godavari” which 
was berthed at Cochin Oil Terminal (COT), has 
donated a portion of its vessel provisions towards 
Kerala Food Relief contributing in a small way. 

Breakfast Series’ 8th Session was held on 
30th October 2018. The speaker was Ms. Renuka 
Verma, DGM (Performance Management) from 
HPCL. She spoke on the topic “Communication 
Intelligence”. 
The session was very interactive and lots of 
exercises were done by the speaker during 
the session. The session included topics like 
‘Communicating with your partner and Active 
listening’, ‘Paraphrasing’, ‘Principle of Charity’, 
‘Styles of Communication’.

request!
We have a sincere request to all employees 
including seafaring brethren to contribute 
interesting and informative write-ups based on 
their memorable experiences and / or happenings 
on board the vessels.  Such write-ups and photos, 
if any, can be emailed to the Editor at his email 
address rajiv.sharma@sci.co.in

- editorial board of sCi sandesh

mJe®í Yeejle
cesjer yeele keÀYeer ve ceevevee, Hej cesjs efJe®eejeW keÀer keÀê keÀjvee legce

ieboieer keÀYeer ve keÀjves osvee, keÀYeer ve ieboieer keÀjvee legce~
efceues Deiej ketÀæ[e-keÀke&Àì, lees Gþe [mìefyeve ceW [euevee legce
nBmes Deiej Fme Hej ogefve³ee lees Gme Hej O³eeve ve osvee legce

mJe®ílee keÀes ieues ueieevee, ieboieer keÀes nìevee legce~~

efceues keÀesF& ieboieer keÀjles lees, Gmes H³eej mes mecePeevee legce
GvekeÀes Ssmee keÀjves mes, efJevece´lee mes jeskeÀvee legce~

GvekeÀes ³es yeleueevee efkeÀ, ketÀæ[e ketÀæ[soeve ceW [euevee legce
mJe®ílee keÀes ieues ueieevee, ieboieer keÀes nìevee legce~~

®eueles mece³e meæ[keÀ Hej, keÀYeer ve ieboieer keÀjvee legce
Kesue kesÀ cewoeve ceW Yeer, keÀYeer ve ieboieer keÀjvee legce~

DeHeves efJeÐeeue³e ceW Yeer, meeHeÀ-meHeÀeF& keÀe O³eeve jKevee legce
mJe®ílee keÀes ieues ueieevee, ieboieer keÀes nìevee legce~~

meeBmeW Deiej Lecevee ®eenW, lees GvnW ve Leceves osvee legce
DeHeveer keÀesefMeMeeW keÀes Yeer, keÀYeer ve ©keÀves osvee legce~

mJe®í Yeejle keÀe nw pees meHevee, Gmes Hetje ner keÀjvee legce
mJe®ílee keÀes ieues ueieevee, ieboieer keÀes nìevee legce~~

ceewkeÀe efceues keÀneR Deiej lees, Heerís cele nì peevee legce
mJe®í Yeejle keÀe efvecee&Ce keÀj, lekeÀoerj Yeejle keÀer yeouevee legce~

SkeÀ Yeejle, mJe®í Yeejle keÀe veeje, efoue mes ueieevee legce
De®íer ueies cesjer yeeleW lees, O³eeve ncesMee jKevee legce
mJe®ílee keÀes ieues ueieevee, ieboieer keÀes nìevee legce~~

-ÒeJeerCe kegÀceej, [erSveSme (jesue veb. 4728)
SceìerDeeF&, HeJeF&
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‡ãŠãßãÞããè ØãÀ•ã ÔÌãÞœ¦ãã
ÔÌãÞœ¦ãñÞããè ãäÍã‡ãŠÌã¥ã ãäÖ ‡ãŠãÖãè ‚ãã¹ãÊ¾ããÊãã ¶ãÌããè¶ã ¶ããÖãè. ÜãÀ ‚ãããä¥ã ¹ããäÀÔãÀ ÔÌãÞœ ¶ããè› 
¶ãñ›‡ãŠã ŸñÌã¥¾ããÞãñ ¹ãŠã¾ãªñ ‚ãã¹ã¥ã ÔãÌãÃ •ãã¥ã¦ããñÞã. •ãì¶¾ãã ‡ãŠãßã¹ããÔãî¶ã ‡ãñŠÀ‡ãŠÞãÀã Ôãã¹ãŠ 
‡ãŠÀ¥¾ããÊãã ½ãÖ¦Ìã ‚ããÖñ. •¾ãã ÜãÀã¦ã Ôãã¹ãŠ Ôã¹ãŠãƒÃ ‚ãÔã¦ãñ ¦¾ãã ÜãÀã¦ã Êãà½ããè ãä¶ãÌããÔã ‡ãŠÀ¦ãñ 
‚ãÔãã ªñŒããèÊã Ôã½ã•ã ‚ããÖñ. ©ããñÀ Ôãâ¦ã Øãã¡Øãñ ½ãÖãÀã•ã ¾ããâ¶ããè ¦ãÀ ¾ãã ãäÌãÓã¾ããÌãÀ ¹ãŠãÀ ½ããñŸñ 
Ôã½ãã•ã ¹ãÆºããñ£ã¶ã Üã¡ÌãÊãñ. ½ãÖã¦½ãã Øããâ£ããè ¾ããâ¶ããè ‡ãñŠÌãß ÔÌãÞœ¦ãñÞãã ¹ãìÀÔ‡ãŠãÀ ‡ãñŠÊãã ¶ããÖãè 
¦ãÀ ÔÌã¦ã: Öã¦ãã¦ã ‡ãñŠÀÔãì¥ããè Üãñ…¶ã •ããØããñ•ããØããè ÔÌãÞœ¦ãã Üã¡Ìã¥¾ããÞãã ¹ãÆ¾ã¦¶ã ªñŒããèÊã 
‡ãñŠÊãã.
ÔÌãã¦ãâ¨¾ã¹ãîÌãÃ ‡ãŠãßã¦ã ½ãÖã¦½ãã Øããâ£ããè ¾ããâÞããè †‡ãŠ ½ããñŸãè Ôã¼ãã ‚ãã¾ããñãä•ã¦ã ‡ãŠÀ¥¾ãã¦ã ‚ããÊããè 
Öãñ¦ããè. •¾ãã ØããÌãã¦ã ãäÖ Ôã¼ãã Öãñ¥ããÀ Öãñ¦ããè ãä¦ã©ãñ Øããâ£ããè•ããè ‚ãã£ãÊ¾ãã ãäªÌãÍããèÞã ¹ããñÖãñÞãÊãñ 
Öãñ¦ãñ. †‡ãŠã ÍããßñÞ¾ãã ¼ãÌ¾ã ¹ã›ãâØã¥ãã¦ã ãäÖ Ôã¼ãã ªìÔãÅ¾ãã ãäªÌãÍããè Öãñ¥ããÀ Öãñ¦ããè. ½ãÖã¦½ãã 
Øããâ£ããè•ããé¶ãã ¼ãñ›ã¾ãÊãã Ìã ¦¾ããâÞãã „¹ãªñÍã †ñ‡ãŠã¾ãÊãã ‚ã¶ãñ‡ãŠ Êããñ‡ãŠ ÌãñØãÌãñØãß¿ãã ØããÌããâ½ã£ãî¶ã 
¾ãñ¦ã Öãñ¦ãñ. ÍããßñÞ¾ãã ‡ãŠãÖãè ŒããñÊ¾ããâ½ã£¾ãñ ¦¾ããâÞããè ÀãÖ¥¾ããÞããè Ì¾ãÌãÔ©ãã ‡ãñŠÊããè ØãñÊããè Öãñ¦ããè. 
ªìÔãÀã ãäªÌãÔã „•ãã¡¥¾ãã¹ãîÌããê ÔãÌãƒÃ¹ãÆ½ãã¥ãñ Øããâ£ããè•ããè ¹ãÖã›ñ ¹ãÖã›ñ ãä¹ãŠÀãÌã¾ããÔã ºããÖñÀ 
¹ã¡Êãñ. ¹ãñŠÀ¹ãŠ›‡ãŠã ½ããÀ¦ãã¶ãã ¹ããÖ¦ãã¦ã ¦ããñ ‡ãŠã¾ã, •¾ãã ¹ã›ãâØã¥ãã¦ã Ôã¼ãã ¼ãÀ¥ããÀ Öãñ¦ããè 
¦¾ãã ¹ã›ãâØã¥ãã¼ããñÌã¦ããè ¹ãÆÞãâ¡ ‡ãŠÞãÀã ‚ãããä¥ã ªìØãÃâ£ããè ¾ãñ¦ã Öãñ¦ããè. ãä¦ã©ãñ Ôã¼ãñÔããŸãè ‚ããÊãñÊ¾ãã 
Êããñ‡ãŠãâ¶ããè ¹ãÆã¦ã:ãäÌã£ããèÔããŸãè ¦ããè •ããØãã Ìãã¹ãÀÊããè Öãñ¦ããè. Øããâ£ããè•ããé¶ããè ‡ãŠãñ¥ããÊããÖãè ‡ãŠãÖãè ¶ã 
ÔããâØã¦ãã ¢ãã¡îŒãÀã›ã Üãñ¦ãÊãã ‚ãããä¥ã ÔÌã¦ã: ¦ããñ ¹ããäÀÔãÀ Ôãã¹ãŠ ‡ãŠÂ ÊããØãÊãñ.
„¹ããäÔ©ã¦ã Êããñ‡ãŠãâ¶ãã •ãñÌÖã Ôã½ã•ãÊãñ ‡ãŠãè ¹ãÖã›ñ ¹ããÔãî¶ã Ôãã¹ãŠÔã¹ãŠãƒÃ ‡ãŠÀ¥ããÀãè Ì¾ã§ãŠãè ãäÖ 
ªìÔãÀãè ãä¦ãÔãÀãè ‡ãŠãñ¥ããè ¶ãÔãî¶ã ÔÌã¦ã: ¦¾ãã Ôã¼ãñÞãñ ¹ãÆ½ãìŒã ½ãÖã¦½ãã•ããè ‚ããÖñ¦ã. ¦ãòÌÖã †‡ãŠã†‡ãŠ 
£ããÌã¹ãß ÔãìÁ ¢ããÊããè.  ÔãÌããÃâ¶ããè Öã¦ãã¦ã ¢ãã¡î Üãñ¦ãÊãñ ‚ãããä¥ã •ããñ½ãã¶ãñ-†‡ãŠ•ãì›ãè¶ãñ ¦ããñ ¹ããäÀÔãÀ 
Ôãã¹ãŠ-ÔÌãÞœ ‡ãñŠÊãã ØãñÊãã.  ÔÌã¦ã:Þ¾ãã ÌããØã¥ãì‡ãŠãè¦ãî¶ã ãä‡ãŠ¦ããè ½ããñŸã ºãªÊã Üã¡î¶ã ¾ãñ… Íã‡ãŠ¦ããñ 
Öñ ¾ãã¦ãî¶ã ¦¾ããâ¶ããè ªÍãÃãäÌãÊãñ. ÔÌãÞœ¦ãã ãäÖ ÔÌã¦ã:¹ããÔãî¶ã ÔãìÁ Öãñ¦ãñ ¾ãã¦ã ãä¦ãß½ãã¨ã Íãâ‡ãŠã ¶ããÖãè. 
½Ö¥ãî¶ã Öñ ‡ãŠã¾ãÃ ½ã¾ããÃãäª¦ã ‚ããä¼ã¾ãã¶ã ÔÌãÂ¹ãã¦ã ¶ããÖãè, ¦ãÀ ÔãÌã¾ã ÔÌãÂ¹ãã¦ã ÀãºãÌã¥¾ããÞããè 
ØãÀ•ã ‚ããÖñ. ‡ãŠÞãÅ¾ããÞãñ ‚ããñÊãã ‚ãããä¥ã ÌããßÊãã ‡ãŠÞãÀã ‚ãÔãñ ÌãØããê‡ãŠÀ¥ã ‡ãŠÀ¥¾ãã¶ãñ ‚ãããä¥ã 
¦ãÔãñ ãä¶ã¾ã½ã ‡ãŠÀ¥¾ãã¶ãñ ãä¶ããäÏÞã¦ãÞã ¹ãŠã¾ãªã Öãñ¥ããÀ ‚ããÖñ.¹ãŠ§ãŠ Ôãî—ã ¶ããØããäÀ‡ãŠãâ¶ããè ãäÖ ÔãÌã¾ã 
ÊãÌã‡ãŠÀã¦ã ÊãÌã‡ãŠÀ ‚ãâØããè ºãã¥ãÌããÌããè, ÖãèÞã ‚ã¹ãñàãã ‚ããÖñ.

ãäÌãªñÍãã¦ã •ãã…¶ã ‚ããÊ¾ããÌãÀ ¹ãÆ¦¾ãñ‡ãŠãÊãã ‚ãã¹ãÊ¾ãã ªñÍãã¦ããèÊã ÔÌãÞœ¦ãñÌãÀ ¼ããÓ¾ã 
‡ãŠÀãÌãñÔãñ Ìãã›¦ãñ, ›ãè‡ãŠã ‡ãŠãÀãÌãÍããè Ìãã›¦ãñ ¹ã¥ã ¦¾ãã¦ãî¶ã ‡ãŠãÖãèÞã Ôã£¾ãã Öãñ¦ãã¶ãã ãäªÔã¦ã 

½ããØãñ Ìãßî¶ã ¹ããÖ¦ãã...
“‚ãÀñ! ¹ãÆ¼ãã‡ãŠÀ, ¦ãî ‚ãã½ÖãÊãã Ôããñ¡î¶ã ãä¶ãÜããÊããÔã?“ Öã ¹ãÆÍ¶ã 
‡ãŠãñ¥ããè ½ãã¢¾ãã ÔãÖ‡ãŠãÅ¾ããâ¶ããè ãäÌãÞããÀÊãã ¶ããÖãè ¦ãÀ 16 Ì¾ãã 
½ã•ãÊ¾ããÌãÀãèÊã ãä¼ãâ¦ããè, ªÀÌãã•ãñ, ãäŒã¡‡ã‹¾ãã, ŒãîÞããê, ›ñºãÊã, ‡ãŠ¹ãã›ñ 
Ûããâ¶ããè ãäÌãÞããÀÊãã. 32 ÌãÓããÄÞ¾ãã ½ãã¢¾ãã 16 Ì¾ãã ½ã•ãÊ¾ããÌãÀãèÊã 
¹ãÆªãèÜãÃ ÔãÖÌããÔãã½ãìßñ ½ãã¢ãâ Ûãã ÌããÔ¦ãìâÍããè Ìã ÌãÔ¦ãâìºãÀãñºãÀ †‡ãŠ 
‚ã¦ãî› ¶ãã¦ãâ •ãìßÊãâ Öãñ¦ãâ.
•ãî¶ã 1986 Êãã ½ããè 16 Ì¾ãã ½ã•ãÊ¾ããÌãÀ ¹Êãù¶Ôã †ò¡ †½ã‚ããƒÃ†Ôã 
Ûãã ãäÌã¼ããØãã¦ã Á•ãî ¢ããÊããñ (•ãñÌÖãâ ½ããñØãÊã Êããƒ¶ã ãäÊã½ããè›ñ¡ Þãñ †ÔãÔããè‚ããƒÃ ½ã£¾ãñ 
ãäÌãÊããè¶ããè‡ãŠÀ¥ã ¢ããÊãñ). •ãî¶ã 1986 ¦ãñ 1 ‚ããùØãÔ› 1990 ½ã£¾ãñ ½ããè ¹Êãù¶Ôã †ò¡ 
†½ã‚ããƒÃ†Ôã Ûãã ãäÌã¼ããØãã¦ã ‡ãŠã¾ãÃÀ¦ã Öãñ¦ããñ Ìã 2 ‚ããùØãÔ› 1990 ¦ãñ ‚ãã•ã¦ããØãã¾ã¦ã ½Ö¥ã•ãñ 
31 ‚ããù‡ã‹›ãñºãÀ 2018 ¹ã¾ãÄ¦ã, •ãÌãß-•ãÌãß 28 ÌãÓãó Ôããè†½ã¡ãè Ôãñ‰ãñŠ›ñãäÀ†› ½ã£¾ãñ ‡ãŠã½ã 
‡ãñŠÊãñ. †ÔãÔããè‚ããƒÃ ½ã£ããèÊã 32 ÌãÓãó Ìã ½ãìØãÊã Êããƒ¶ã ½ã£ããèÊã 7 ÌãÓãó ‚ãÔãã 39 ÌãÓããÃÞ¾ãã Œãî¹ã 
‚ããŸÌã¥ããè ½ã¶ãã¦ã ÔããŸÌãî¶ã ŸñÌãÊ¾ãã ‚ããÖñ¦ã.
10 •ãìÊããƒÃ 1979 Àãñ•ããè ½ãã¢ããè ½ãìØãÊã Êããƒ¶ã ãäÊã½ããè›ñ¡ ½ã£¾ãñ ½ãÀãè¶ã ãäÌã¼ããØãã¦ã ¶ãñ½ã¥ãî‡ãŠ 
¢ããÊããè. ¹ã¥ã Öãè ¶ãñ½ã¥ãî‡ãŠ Á.600/- ¹ãÆãä¦ã ½ããÖ Ûãã ‚ãù¡Öãù‡ãŠ Ìãñ¦ã¶ããÌãÀ Öãñ¦ããè Ìã ƒ¦ãÀ 
‡ãŠãñ¥ã¦ãñÖãè ¹ãŠã¾ãªñ ¶ãÌÖ¦ãñ. ½ããè ¦¾ããÌãñßãè ½ãÖãÀãÓ›È ÍããÔã¶ããÞ¾ãã ‡ãŠã¾ããÃÊã¾ãã¦ã ‡ãŠã¾ã½ã ÔÌãÁ¹ããè 
¶ããñ‡ãŠÀãè¦ã Öãñ¦ããñ ¹ã¥ã ½ããè •ããñŒããè½ã Üãñ¦ãÊããè Ìã ¹ãÀ½ãñÍÌãÀãÞ¾ãã ‡ãðŠ¹ãñ¶ãñ ‚ãã•ã ½ããè †ÔãÔããè‚ããƒÃ 
½ã£ãî¶ã Þããè¹ãŠ ½ãù¶ãñ•ãÀ Ûãã ¹ãªãÌãÂ¶ã ãä¶ãÌãð§ã Öãñ¦ã ‚ããÖñ.
†ÔãÔããè‚ããƒÃ ½ã£¾ãñ •ãî¶ã 1986 ½ã£¾ãñ ¹Êãù¶Ôã †ò¡ †½ã‚ããƒÃ†Ôã Ûãã ãäÌã¼ããØãã¦ã ½ãã¢ããè 
¶ãñ½ã¥ãî‡ãŠ ¢ããÊããè.  ¦ãñ©ãñ Ñããè. ‡ãñŠ. ‡ãñŠ. ‡ãŠãñŸãÀãè ÔããÖñºã Öãñ¦ãñ. ¹ãì¤ñ ¦ãñ ¡ã¾ãÀñ‡ã‹›À (ãäÌã§ã) 
¢ããÊãñ. ¦¾ããâÞ¾ãã ºãÀãñºãÀ ‡ãŠã½ã ‡ãŠÀã¾ãÞããè Ôãâ£ããè ãä½ãßãÊããè. ¦¾ãã¶ãâ¦ãÀ ½ãã¢ããè 2 ‚ããùØãÔ› 1990 
Àãñ•ããè Ôããè†½ã¡ãèÞ¾ãã ÔããäÞãÌããÊã¾ãã¦ã ºãªÊããè ¢ããÊããè ¦ãñÌÖã Ñããè. ãäÌã•ã¾ã Öãâ¡ã Öñ Ôããè†½ã¡ãè 
¾ããâÞãñ ‡ãŠã¾ãÃ‡ãŠãÀãè ÔãÖã¾¾ã‡ãŠ Öãñ¦ãñ Ìã ¦¾ããâÞ¾ãã ½ããØãÃªÍãÃ¶ããŒããÊããè ½ãã¢ããè Ûãã ÔããäÞãÌããÊã¾ãã¦ããèÊã 
Ìãã›ÞããÊã ÔãìÁ ¢ããÊããè.Öñ ½ããè ½ãã¢ãñ ¼ããØ¾ã Ìã Ôã¶½ãã¶ã Ôã½ã•ã¦ããñ ‡ãŠãè ½ãÊãã ÔãÊãØã 28 ÌãÓãó 
‚ã£¾ãàããâÞ¾ãã ‡ãŠã¾ããÃÊã¾ãã¦ã ‡ãŠã½ã ‡ãŠÀã¾ãÞããè Ôãâ£ããè ãä½ãßãÊããè.  ‡ãùŠ¹›¶ã ¹ããè. ¹ããè. Àã£ãã‡ãðŠÓ¥ã¶ã, 
Ñããè. ¹ããè. ‡ãñŠ. ÑããèÌããÔ¦ãÌã, Ñããè. †Ôã. Öã•ãÀã, Ñããè. ‚ãÁ¥ã ‡ãìŠ½ããÀ Øãì¹¦ãã Ìã Ôã£¾ããÞãñ Ôããè†½ã¡ãè 
‡ãùŠ¹›¶ã ‚ã¶ãî¹ã ‡ãìŠ½ããÀ Íã½ããÃ ¾ããâÞ¾ãã ÔããÀŒ¾ãã ãäªØØã•ããâ ºãÀãñºãÀ ‡ãŠã½ã ‡ãŠÀã¾ãÊãã ãä½ãßãÊãñ.  

¦¾ããâÞ¾ãã ãäÍãÌãã¾ã Ñããè. •ãñ. Ôããè. ÔãñŸ, Ñããè. ‚ããÀ. ÌããÔãìªñÌã¶ã, Ñããè. ºããè. ‡ãñŠ. ½ãâ¡Êã Ìã
‡ãùŠ¹›¶ã ãäºã. ãäºã. ãäÔã¶Öã Ûãã †ù‡ã‹›ãéØã Ôããè†½ã¡ãè ºãÀãñºãÀ Ôãì®ã ‡ãŠã½ã ‡ãŠÀã¾ãÞããè Ôãâ£ããè ½ãÊãã 
ãä½ãßãÊããè.
¹ãÆ¦¾ãñ‡ãŠ Ôããè†½ã¡ãèÞãñ ÔÌã¼ããØã ÌãñØãßñ, ‡ãŠã¾ãÃÍãõÊããè ÌãñØãßãè Ìã ‡ãŠã½ã ‡ãŠÀ¥¾ããÞãñ ¦ããÔãÖãè ‡ãŠ½ããè 
•ããÔ¦ã. Ûãã ÔãØãß¾ãã ØããñÓ›ãéºãÀãñºãÀ •ãìßÌãî¶ã Üãñ¥¾ããÞããè ½ãã¢ããè ¶ãñÖ½ããèÞã ¦ã¾ããÀãè ‚ãÔãã¾ãÞããè. 
¹ãÆ¦¾ãñ‡ãŠ Ôããè†½ã¡ãè ‡ãŠ¡î¶ã ½ãÊãã Œãî¹ã ‡ãŠãÖãè ãäÍã‡ãŠã¾ãÊãã ãä½ãßãÊãñ. Ûãã ÔãÌãÃ ‚ããä£ã‡ãŠãÅ¾ããâÞ¾ãã 
ãäÌãÍÌããÔããÔã ½ããè ¹ãã¨ã ŸÀÊããñ Öñ ½ãã¢ãñ ½ããñŸñ ¼ããØ¾ã Ôã½ã•ã¦ããñ. ¦¾ãã ãäÍãÌãã¾ã ÔãÌãÃ Ôããè†½ã¡ãéÞãñ 
‡ãŠã¾ãÃ‡ãŠãÀãè ÔãÖã¾¾ã‡ãŠ Ìã ÔããäÞãÌããÊã¾ãã¦ããèÊã ƒ¦ãÀ ÔãÌãÃ ÔãÖ‡ãŠãÅ¾ããâ‡ãŠ¡î¶ã ½ãÊãã Œãî¹ã ÔãÖ‡ãŠã¾ãÃ 
Ìã ¹ããŸãéºãã ãä½ãßãÊãã, ¦¾ãã ÔãÌããÄÞãã ½ããè ¹ãŠãÀ ¨ãÉ¥ããè ‚ããÖñ.
Öñ ‚ããù¹ãŠãèÔã ½Ö¥ã•ãñ ½ãã¢ãñ ªîÔãÀñ ÜãÀÞã ¢ããÊãñ Öãñ¦ãñ. ¢ããñ¹ãñÞããè Ìãñß ÌãØãß¦ãã ½ããè ÜãÀÞ¾ãã¹ãñàãã 
•ããÔ¦ã Ìãñß ‚ããù¹ãŠãèÔã ½ã£¾ãñÞã ÜããÊãÌããèÊãã ÛããÞãã ½ãÊãã ‚ããä¼ã½ãã¶ã ‚ããÖñ ‚ãããä¥ã ‚ãã¶ãâª Öãè 
Ìãã›¦ããñ. ½ãã¢ãã •ããÔ¦ããè¦ã •ããÔ¦ã Ìãñß ‚ããù¹ãŠãèÔã½ã£¾ãñ •ãã¾ãÞãã. Íããä¶ãÌããÀ, Ôãì›á›ãèÞãñ ãäªÌãÔã Ìã 
‡ãŠãÖãè Ìãñßã ÀãäÌãÌããÀãè Ôãì®ã ‚ããù¹ãŠãèÔãÊãã ¾ããÌãñ ÊããØãñ. ¹ãÀâ¦ãì ½ãã¢ããè ÜãÀÞããè ÔãÌãÃ •ãºããºãªãÀãè 
½ãã¢¾ãã ¹ã¦¶ããè¶ãñ Ôãâ¹ãî¥ãÃ¹ã¥ãñ Ôããâ¼ããßÊããè. ½ãã¢¾ãã ¾ãÍãã¦ã ¦ããèÞãã Öãè Œãî¹ã ½ããñŸã Ìãã›ã ‚ããÖñ 
¦¾ãã½ãìßñ ½ããè ¦ããèÞãã Öãè ¨ãÉ¥ããè ‚ããÖñ. †ÔãÔããè‚ããƒÃ¶ãñ ½ãÊãã ¼ãÀ¼ãÂ¶ã ãäªÊãñ ‚ããÖñ Ìã ¦ããèÞããè 
‡ãðŠ¦ã—ã¦ãã Ì¾ã‡ã‹¦ã ‡ãŠÀ¦ãã¶ãã ½ãÊãã ãäªÌããÀ ãäÞã¨ã¹ã›ã¦ãÊãã ‚ããä½ã¦ãã¼ã ºãÞÞã¶ã Ìã ÍãÍããè ‡ãŠ¹ãîÀ 
¾ããâÞ¾ãã¦ãÊã ÔãâÌããª ‚ããŸÌã¦ããñ. ‚ããä½ã¦ãã¼ã ÍãÍããè ‡ãŠ¹ãîÀÊãã ½Ö¥ã¦ãã¦ã ‚ãã•ãñ ½ãñÀñ ¹ããÔã ¹ãÆãù¹ã›ãê 
Öõ, ºãú‡ãŠ ºãùÊã¶Ôã Öõ, ºãâØãÊãã Öõ, Øãã¡ãè Öõ.., ‡ã‹¾ãã Öõ, ‡ã‹¾ãã Öõ ¦ãñÀñ ¹ããÔã. ¦ãñÌÖã ÍãÍããè ‡ãŠ¹ãîÀ 
½Ö¥ã¦ãã¦ã, ½ãñÀñ ¹ããÔã ½ããú Öõ. ¹ã¥ã ½ããè ƒ©ãñ ¶ã½ãîª ‡ãŠÂ ƒãäÞœ¦ããñ ‡ãŠãè ½ãÊãã †ÔãÔããè‚ããƒÃ ¶ãñ 
ÍããñÖÀ¦ã, Øãã¡ãè, ºãú‡ãŠ ºãùÊã¶Ôã, ºãâØãÊãã Öñ ÔãÌãÃ ‡ãŠãÖãè ãäªÊãñÞã, ¹ã¥ã ‡ãìŠ›ìâºããÞããè Ìã ‚ããƒÃ-
Ìããä¡ÊããâÞããè ‡ãŠãß•ããè Üãñ¥¾ããÔããŸãè ãäÞããä‡ãŠ¦Ôãã-„¹ãÞããÀ ÔãìãäÌã£ãã (Rule 11) ªñŒããèÊã ãäªÊããè 
½Ö¥ãî¶ã Ûãã ÔãâÔ©ãñÔããŸãè ½ããè ½ãã¢ãñ ½ãÔ¦ã‡ãŠ ¶ã½ãÆ¹ã¥ãñ ¢ãì‡ãŠãäÌã¦ããñ.
‚ããŸÌã¥ããéÞãñ ½ããñŸñ ØããŸãñ¡ñ ×ª¾ãã¦ã •ã¹ãî¶ã ŸñÌãÊãñ ‚ããÖñ. ¹ã¥ã ‚ãã¦ãã •ããØãñ ‚ã¼ããÌããè ƒ©ãñÞã 
©ããâºããÌãñ ÊããØã¦ã ‚ããÖñ. †‡ãŠ ¶ããñÌÖòºãÀÊãã ½ãÊãã ‡ãŠãÖãè¦ãÀãè ÖÀÌãÊ¾ãã ÔããÀŒãñ Ìãã›ñÊã. ¹ã¥ã 
‚ãã¾ãìÓ¾ã Öñ ‚ãÔãñÞã ‚ãÔã¦ãñ, ‡ãŠ£ããè¦ãÀãè, ‡ãìŠŸñ¦ãÀãè ©ããâºããÌãñÞã ÊããØã¦ãñ.
†ÔãÔããè‚ããƒÃ ½ã£ããèÊã ½ãã¢¾ãã ÔãÌãÃ ÔãÖ‡ãŠãÅ¾ããâ¶ãã ¶ã½ãÔ‡ãŠãÀ Ìã ãäªÌããßãèÞ¾ãã Öãªãê‡ãŠ Íãì¼ãñÞœã!

- ¹ãÆ¼ãã‡ãŠÀ ¶ããÀ‡ãŠÀ, 
Þããè¹ãŠ ½ãù¶ãñ•ãÀ (ÔãñÌãããä¶ãÌãð§ã), Ôããè†½ã¡ãè ÔããäÞãÌããÊã¾ã

¶ããÖãè. ÔÌã¦ã:Öî¶ã ‡ãŠã¾ãÃ Öã¦ããè Üãñ¦ãÊ¾ãããäÍãÌãã¾ã Öñ ‡ãŠã¾ãÃ Ôã¹ãŠÊã Öãñ¥ããÀ ¶ããÖãè. ‚ãã¹ãÊ¾ãã 
ªñÍãã¶ãñ ÔÌãÞœ¦ãñÞ¾ãã ºããºã¦ããè¦ã ãä¶ããäÍÞã¦ãÞã ØãñÊ¾ãã ‡ãŠãÖãè ÌãÓããÃ¦ã Öã Ôã‡ãŠãÀã¦½ã‡ãŠ ºãªÊã 
Üã¡ÌãÊãã ‚ããÖñ, ½ãã¨ã ¦¾ããÞãã ÌãñØã Ìãã¤¥ãñ ØãÀ•ãñÞãñ ‚ããÖñ. ÌããèÔã ÌãÓããÄ¹ãîÌããê ãäÔãØããÀñ› ‚ãããä¥ã 
¹ÊãããäÔ›‡ãŠÞ¾ãã ‡ãŠÞãÅ¾ãã¶ãñ ºãÀºã›ÊãñÊããè ½ãìâºãƒÃÞããè Êããñ‡ãŠÊã ÀñÊÌãñ Ô›ñÍã¶Ôã ‚ãã¦ãã Œãî¹ã 
¶ããè›¶ãñ›‡ãŠãè ãäªÔã¦ããÖñ¦ã.  ‡ãŠã›ñ‡ãŠãñÀ ãä¶ã¾ã½ããâÞ¾ãã ¹ããÊã¶ãã¶ãñ Öã ºãªÊã Íã‡ã‹¾ã ¢ããÊãã Öñ ÔããâØã¥ãñ 
¶ã‡ãŠãñ. ãä¶ã¾ã½ããâºãÀãñºãÀãè¶ãñ ¹ãÆ¦¾ãñ‡ãŠãÞãã ÔÌãÞœ¦ãã ÀãŒã¥¾ããÞãã ¹ãÆã½ãããä¥ã‡ãŠ ¹ãÆ¾ã¦¶ã ‚ãã¹ãÊ¾ãã 
¹ããäÀÔãÀÊãã ‚ãããä¥ã ªñÍããÊãã ÔÌãÞœ¦ãñÞ¾ãã ºããºã¦ããè¦ã ‡ã‹Êããè¶ã ãäÞã› ãä½ãß¥¾ããÔããŸãè ‡ãŠãÀ¥ããè¼ãî¦ã 
ŸÀñÊã.

-¹ãÆ½ããñª ‡ãìâŠ¼ããÀ
„¹ã Ì¾ãÌãÔ©ãã¹ã‡ãŠ, •ã¶ãÔãâ¹ã‡ãÃŠ ãäÌã¼ããØã



sCi leap - a new beGinninG!
SCI LEAP (Leveraging the Aspirations and Potential of Employees to be a World Class Corporation) 
has been initiated with a view to sensitize all levels of SCI employees on the MOU targets and 
challenges being faced by SCI and to enthuse and energize all the employees  to put in their 
best collective effort towards growth of the company.
The first session of “SCI-LEAP” was conducted in June 2018 in SCI’s Head Office, Mumbai. This 
programme aims to provide an opportunity for the employees of the Corporation mainly the 
junior and middle management cadres to interact with the functional Directors and CMD and 
share their views, ideas and opportunities for the Company.

SCI LEAP is a quarterly event, which is usually held after the quarterly results are finalized. The 
second session of SCI LEAP was held on 6th September 2018 in SCI Head Office which was an 
engaging / interactive session with active participation from employees across all divisions / 
departments and designations. The concerns and suggestions raised by the employees were 
addressed by the Top management of the company.

Communication was the keyword for the session, CMD while speaking on the subject, suggested 
that employees should communicate more by visiting the workstation of fellow colleagues 
rather than communicating only through e-mails. Co
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Editorial tEam
Shri rajiva Sharma - DGM (PR & Rajbhasha), Shri arun B Varma - Sr. Manager (Rajbhasha),

Shri S Hariharan - Manager (CMD Secretariat), Shri Pramod Kumbhar - DM (PR)


